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CHAIRMAN’S
ADDRESS

In the past year, SDIC responded actively to
the complex economic climate and fulfilled all
the goals and tasks devised for the first year of
the “Three-Year Plan & Eight-Year Vision”. The
Group’s business performance hit another record
high. The quality and effectiveness of operations
improved steadily. The asset mix was further
optimized and the level of management continued
to be raised. Breakthroughs were made in a group
of major projects and significant progress was
achieved in the expansion of new business areas.
On the whole, SDIC maintained harmonious
relations with society, environment, employees,
and stakeholders on the path of seeking growth.
In 2013, SDIC continued to keep up the
momentum for fast and steady growth and
achieved “four breakthroughs”, namely operating
income and owner’s equity both passing RMB
100 billion yuan, installed hydropower capacity
exceeding 10,000MW, and power generation
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production exceeding 100 billion kWh. Its overall
strength increased notably, along with its capacity
to serve China’s economy and society.
In 2013, SDIC’s tri-pillar business framework, i.e.,
domestic industrial investment, financial service
and other services, and international business,
was further improved. The foundation for
domestic industrial investment was consolidated.
Fast development was seen in financial service
and other services, with the total value of
managed financial assets exceeding RMB 500
billion yuan and steady growth was registered
in FDI, international engineering contracting and
international trade. SDIC’s total assets, revenue
from principal business, and total profit registered
RMB 348.1 billion yuan, RMB 96 billion yuan, and
RMB 11.5 billion yuan, up 11.7%, 16.5%, and
2.7% respectively year on year. SDIC has been
graded A in the annual performance assessment
conducted by the State-owned Assets

Supervision and Administration Commission of
the State Council (SASAC) for nine consecutive
years and appraised as “Excellently-Performing
Enterprise” for three consecutive periods.
In 2013, SDIC continued to adopt the philosophy
of green investment, and took an active part in
fulfilling its environment-protection responsibility,
recognized as an outstanding state-owned
enterprise in energy conservation and emissions
reduction. SDIC spent a total of RMB 15.03 billion
yuan on clean energies such as hydropower and
wind power, continued to increase the investment
in new energies such as ethanol fuel, algae oil
and shale gas, and actively developed urban
minerals, sea water desalination etc. for circular
economy. The Group continued to intensify efforts
in energy conservation and emissions reduction.
The energy consumption per RMB 10,000 of
output saw a year-on-year decrease of 5.49%.
With all the coal-fired power plants controlled by
SDIC having flue-gas desulfurization equipment
and 80% of them having denitrification devices,
319.49g of coal was used for every kWh of
electricity generated, and there was a yearon-year reduction in CO2 emissions by about
320,000 tons. The coal enterprises affiliated to the
Group built gas power plants with a total capacity
of 40MW. They used 65.96 million cubic meters of
pure methane gas, and generated 218.99 million
kWh of electricity, helping to save an equivalent of
78,800 tons standard coal.
In line with the tenet of “working for investors,
for society and for employees”, SDIC took an
active part in community building and strived
to fulfill its responsibilities and obligations as an
excellent corporate citizen in 2013. It continued to
operate with honesty and integrity and within the
law, intensified audit and monitoring efforts, and
strengthened the communication and cooperation
with stakeholders. It remained people-oriented,
gave great attention to employees’ career
development, and worked to protect their rights
and interests, with a view to growing together with
the employees. It paid close attention to work
safety. Safety responsibilities were well assigned.
Large-scale safety inspections were carried out to

eliminate all safety hazard and the management
and organization system for emergency response
was improved. It also worked harder on public
welfare activities such as poverty alleviation,
pairing assistance to Xinjiang and Tibet, and
financial aid to poor students. In the past year,
it donated a total of RMB 42.35 million yuan,
and initiated the RMB 5 billion yuan Industry
Development Fund for the poor areas in China,
seeking to accelerate economic development in
such areas by offering financial support for their
industries.
In 2014, SDIC is to accomplish tough tasks of
reform and development, with both challenges
and opportunities ahead. SDIC will bear in mind
its responsibility and mission as a key stateowned enterprise, deepen reform, achieve
development in an innovative way, and play the
unique role of a state-owned investment holding
company in promoting the reform of state-owned
assets and enterprises, so as to contribute more
to the greater vitality and influence of stateowned enterprises, the building of a harmonious
socialist society, and the fulfillment of the “Chinese
dream”, i.e., the great rejuvenation of the Chinese
nation.

Wang Huisheng
Chairman, SDIC
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CORPORATE PROFILE

Established on May 5, 1995, State Development &
Investment Corporation (SDIC) is a state-owned investment
holding company approved by the State Council and also
one of the major state-owned enterprises directly managed
by the central authorities. With a registered capital of RMB
19.47 billion yuan, SDIC had RMB 348.1 billion yuan of total
assets, and more than 80,000 employees by the end of 2013.
Its prime operating revenue and total profit in 2013 registered
RMB 96 billion yuan and RMB 11.5 billion yuan respectively.
SDIC has been graded A in the annual performance
assessment conducted by SASAC for nine consecutive years
and appraised as “Excellently-Performing Enterprise” for
three consecutive periods.
Since its establishment, SDIC has been improving its
development strategy and asset mix and gradually
established its tri-pillar business framework, namely domestic
industrial investment, financial service and other services,
and international business. Its domestic industrial investment
focuses on power generation, coal, transportation, fertilizer
and other basic or resource-oriented industries as well as
strategic emerging industries. As for financial service and
other services, SDIC is mainly engaged in finance, venture
capital, engineering and technical services, consulting, oldage care and asset management. Its international business
covers FDI, international trade, and international cooperation,
which is intended to make the company better involved in
the international community. SDIC plays the unique role of an
investment holding company in driving the development of
China’s economy and facilitating the restructuring of public
economy.
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After nearly 20 years of exploration and endeavor, SDIC
gradually developed a mode of operation featuring equity
investment, equity management, and equity operation as
well as the combination of asset operation and capital
operation. Specifically, it is about obtaining equity through
investment, increasing the value of enterprises through
equity management, and gaining profits through the
transfer of shares or equity operation. It has also devised
the overall design, strategic plan, business model, and
management & control system for a top investment holding
company pursuing development in a scientific way.
SDIC practices a parent-subsidiary management system,
with Mr. Wang Huisheng as Chairman (legal representative)
and Mr. Feng Shidong as President. It has 14 administrative
departments at its headquarters as well as 172 tier3 subsidiaries or above, either wholly owned or with a
controlling stake. Seven of the subsidiaries where SDIC has
a controlling stake are listed companies, including SDIC
Power Holding Co., Ltd (600886.SH), SDIC Xinji Energy Co.,
Ltd (601918.SH), SDIC Zhonglu Fruit Juice Co., Ltd (600962.
SH), Sinotex Investment & Development Co., Ltd (600061.
SH), China National Complete Plant Import & Export
Corporation (000151.SZ), Hualien International (00969.HK),
and Zhongxin Fruit and Juice Co., Ltd (5EG.SGX). SDIC as
a brand has its due influence in the capital market.

Main Data
Main business data

2013

2012

2011

Total assets ( in hundred million RMB yuan )

3,481.20

3,115.20

2,766.40

Owner’s equities ( in hundred million RMB yuan )

1,005.06

898.85

856.13

Prime operating revenue ( in hundred million RMB yuan )

959.96

824.00

773.81

Total profit ( in hundred million RMB yuan )

115.18

112.11

94.77

Total tax ( in hundred million RMB yuan )

100.83

100.35

87.28

42.11

48.73

31.2

107.88

111.21

105.77

2013

2012

2011

73,459

29,597

13,373

Energy consumption ( in ten thousand tons of standard coal )

1,461

1,357

1,468

Energy consumption per RMB 10,000 output
( in tons of standard coal per RMB 10,000, comparable price )

2.50

△
2.40

△
2.69

319.49

315.51＊

319.76＊

Economic value added ( in hundred million RMB yuan )
Rate of assets value increase

Main environmental data
Investment in technical retrofit for pollution abatement
( in ten thousand RMB yuan )

Coal consumption of thermal power units ( in g/kWh )
Emission of sulfur dioxide ( in ten thousand tons )

3.19

3.29

3.30

Oxygen demand ( in ton )

488

507

604

2013

2012

2011

86,399

83,545

85,204

9,822

8,773

13,985

67,493

52,511

29,140

12.79

10.4

7.0

7

2

2

0.23

0.06

0.07

4,235

3,172

2,873

Main social data
Total employees
Newly-added jobs
R&D expense ( in ten thousand RMB yuan )
Expense on work safety ( in hundred million RMB yuan )
Death toll of work accidents
Death toll per million tons coal produced
Donation for public welfare ( in ten thousand RMB yuan )

△ Note: The data is at current price of that year.

＊ Note: The data includes gas consumption of thermal power units (in g/kWh).
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CORPORATE VALUES
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Corporate Tenet

Corporate Vision

Corporate Core Value

Working for Investors, for Society and
for Employees

Becoming a World-class Investment
Holding Company with International
Competitiveness

Harmony-oriented, Wealth Creation,
Scientific Development

Corporate Spirit

Operation Concept

Cooperative Idea

Developing with Innovation and
Pursuing Excellence

Combination of Capital Operation and
Assets Operation

Integrity and Win-win Cooperation
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CORPORATE STRATEGY
"First-Class" Strategy
Strengthening the Corporation
by Talents Strategy

Establish a first-class
enterprise, achieve a firstclass level, and create the
first-class performance.

Regional Development
Strategy
Optimize and unify SDIC's
resources in specific regions
to form industrial clusters,
and cultivate comparative
advantages and competitive
edges in those regions.

Make innovation in the talent
development mechanism and promote
the creation of talent pool and
implementation of key talent project
in accordance with the corporate
strategies and development goals.

“The Six Strategies”
Stick to infrastructure and resourceoriented investment, concentrate
on advancing the six strategies, and
consolidate the tri-pillared business
framework consisting of namely
industrial investment, financial
service and other services, and
international business.

Synergy Strategy

Go Global Strategy

Enhance SDIC's overall
competitive edge
with synergy between
its business sectors,
between its projects and
between the regions
where it operates.

Promote SDIC's
internationalization
with the business
combination of
international trade,
international engineering
contracting and foreign
direct investment.

Energy-efficient,
Environmental-friendly
and New Energy
Strategy
Increase investment in the
field of energy-efficient,
environmental-friendly and new
energy, cultivate the industrial
advantages, and expand new
growth points.
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CORPORATE GOVERNANCE AND
ORGANIZATIONAL STRUCTURE
Leadership

Wang Huisheng

Feng Shidong

Shi Hongxiang

Deng Shiji

Chen Dechun

Zhang Hua

(Chairman)

(Vice President)
(Vice President)
Qian Meng

(Vice President)
Yang Xiaohui

(President)

(Head of Discipline Inspection Group)
(CFO)

Li Bing

(Vice President)

(Assistant President)

Corporate Governance
SDIC is an enterprise directly affiliated to central authorities
and established with government funding. SASAC fulfills
the investors’ responsibilities on behalf of the government.
The State Council appoints members of the Board of
Supervisors, which is an established practice for key largescale state-owned enterprises. The Board of Supervisors
monitors the efforts of SDIC to maintain and increase the
value of state-owned assets.
SDIC has established Board of Directors. There are nine
directors, five outside ones and four non-outside ones,
including one employee elected director. The Board of
Directors is SDIC’s supreme decision-making body, and its
chairman is SDIC’s legal representative. Under the Board,
there are Strategy Committee, Nomination Committee,
Remuneration & Appraisal Committee and Audit & Risk
Management Committee. The Board of Directors ran
smoothly in 2013. It convened seven meetings and made
decisions on 28 proposals regarding managerial rules,
personnel appointment & dismissal, strategic plans, and
major investments.
The managers, as the executive body of SDIC, are
responsible for supporting and acting on the decisions made
by the Board of Directors and for the day-to-day operation
and management.
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SDIC has established a parent-subsidiary management
system. With capital as the bond, it exercises management
at three levels, namely headquarters, subsidiary companies,
and invested-in enterprises.
As a center for strategic and investment decision-making,
operational monitoring and information sharing service, the
headquarters is responsible for making decisions on major
issues such as development strategy, business targets
and investment. Moreover, it supervises the operation of
subsidiary companies and invested-in enterprises, and
offers due support to them. As the platforms of specialized
management in different business sectors, the subsidiary
companies are responsible for managing and improving
the operational performance of invested-in enterprises,
hunting for investment opportunities, and promoting
business development. As the operating units, the investedin enterprises are profit centers of SDIC, and undertake the
responsibility for the operation and management of business
in specific areas.
All SDIC’s invested-in enterprises have established a
standard corporate governance structure. According to the
Company Law, SDIC appoints directors and supervisors for
the invested-in enterprises, and evaluates and supervises
the comprehensive performance of their management teams
in economic, social and environmental aspects by fiscal year
or term of office.

Organization Structure
SDIC Coal Co., Ltd.
SDIC Communications Holding Co., Ltd.

General Office

Board of
Supervisors

SDIC High-Tech Investment Co., Ltd.

Dept. of Human
Resources

SDIC Capital Holdings Co., Ltd.
SDIC Asset Management Co.

Dept. of Strategy &
Development
Dept. of Operation &
Management

Whollyowned
Subsidiaries

Dept. of Work Safety

Audit & Risk
ManagementCommittee
Remuneration & Appraisal
Committee

Nomination Committee

SDIC Chuangyi Industrial Fund
Management Co., Ltd.

Representative
Office (Regional
Branch)

SDIC Xinjiang Office (SDIC Xinjiang Branch)

SDIC Power Holding Co., Ltd.

Dept. of Legal Affairs

Beijing Sanjili Energy Co., Ltd.
Dept. of Supervision
Dept. of Audit
Dept. of IT Management

Strategy Committee
Dept. of Party Building
& Mass Work
SDIC
Research
& Training
Institute

China National Complete Plant Import &
Export Corporation (Group)

Rongshi International Holding Co., Ltd.

Dept. of International
Business

Management

China Electronics Engineering Design Institute

China Gaoxin Investment Group Corp.

Dept. of Finance &
Accounting

Board of
Directors

China SDIC International Trade Co., Ltd.

SDIC Xinji Energy Co., Ltd.
Partiallyowned
Subsidiaries
of Which
SDIC is the
Majority
Shareholder

SDIC Xinjiang Luobupo Potash Co., Ltd.
SDIC Zhonglu Fruit Juice Co., Ltd.
Essence Securities Co., Ltd.
China National Investment & Guaranty Co., Ltd.
SDIC Finance Co., Ltd.

SDIC Research
Center

SDIC Fund Management Co., Ltd.

SDIC Training
Center

Beijing Yahua Real Estate Co., Ltd.

China National Investment Consulting Co., Ltd.

SDIC Property Management Co., Ltd.
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Stakeholder Engagement

Government
Ways of
communication

Working conference

Routine communications

SASAC
Assessment of the
corporate performance

Signing cooperation
agreement

Working conference

High-level meeting

Supervision
Report

Expectation
for SDIC

Drive China’s economic
and social development
Abide by laws and
regulations
Fulfill the social
responsibility

10
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Partners

Increase assets value

Standardized operation
and management
Enhance the corporate
competitiveness

Contract execution

Customers
Products and service

Interview and discussion
Questionnaire survey

Routine communication

Reciprocity and mutual
benefits
Common development

Provide standard and
efficient services

Satisfy customer’ demands

NGO

Invested-in
enterprises

Employees

Setting operation goals

Employees’ Congress and
discussion

Performance assessment
Conferences and
discussion

Routine management

Training

Creditors
Regular communications
Information Disclosure

Suggestion and feedback

Social
organizations

Communities
and the public

Participation in their
activities

Information disclosure

Provision of necessary
help

Press conference
Communications

Participation in decisionmaking

Working communications

Provide guidance and
support
Clarify responsibility
Promote innovation

Management, coordination
and service

Stick to “people oriented”
concept
Running the Corporation
with the collective efforts
from all employees

Emphasize the training of
employees

Operate soundly

Pursue long-term value
Emphasize risk
management

Support and participate in
their activities
Abide by their rules

Provide information in time
and accurately

Take part in the community
activities
Co-build harmonious
community

Competitive remuneration
Sustainable and healthy
development
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CORPORATE SOCIAL
RESPONSIBILITY
As a state-owned enterprise affiliated to central authorities, SDIC has a strong CSR awareness and attaches great importance to CSR
management. It has made continued efforts to build its CSR management system, incorporated its CSR philosophy into corporate
governance, development strategy, and every aspect of operations, and fulfilled its social responsibility to create the greatest possible
value for economy, environment, and society.

CSR Philosophy
Operating within the law and in honesty and integrity, saving energy, protecting
the environment, and contributing to harmony
Improving the CSR System
The CSR Committee, headed by the Chairman and composed
of other leaders of SDIC, makes plans for the company’s CSR
practice. SDIC has improved its CSR system by establishing
a CSR Division for managing CSR-related operations and
promoting CSR fulfillment across the Group.

Enhancing CSR Management
SDIC improves its CSR management according to the
overall plan of SASAC. It consolidates the foundation of CSR
management by promoting the research in the enterprises it
invests in, and seeks room for improvement in this regard by
facilitating the exchange of experience with other state-owned
enterprises affiliated to central authorities and benchmarking
itself against them.

Strengthening Effective
Communication
SDIC communicates with its stakeholders about its CSR
philosophy and practice, and takes an active part in CSR
seminars and training sessions to spread the idea of green
investment and promote CSR fulfillment.

Preparing and Releasing CSR Report
SDIC has a sound CSR report system. It prepares the CSR
report by itself to ensure that disclosed information is complete
and true. SDIC has released its CSR report for six consecutive
years and the English version for three consecutive years,
disclosing to its stakeholders what it has done and achieved in
fulfilling its social responsibility.

Public Recognition
SDIC’s efforts in fulfilling social responsibility have been widely
acclaimed among the public. It has been graded A in the annual
performance assessment given by SASAC for nine consecutive
years, and was appraised by SASAC as “Excellently-Performing
Enterprise” and “Outstanding Enterprise in Energy Conservation
and Emissions Reduction” for the 2010-2012 period. SDIC
Beijiang Power’s circular economy project at power plants
won the 2013 Outstanding CSR Practice Award for Enterprises
Affiliated to Central Enterprises. SDIC was granted the 20122013 National Award for Outstanding Achievements in Building
Corporate Culture for its theory and practice of corporate culture
building “Fostering a Culture of ‘Working for Investors, Society
and Employees’ and Promoting the ‘Second Pioneering’”. It
also won the title of “Model Organization in Promoting Poverty
Reduction and Development as a key state-owned enterprise”
and received the 2013 Poverty Reduction Award from China
Foundation for Poverty Alleviation. SDIC Beijiang Power, SDIC
Caofeidian Port, and SDIC Qinzhou Power won the National
May 1st Labor Award. Jingyuan Second Power was honored by
SASAC as a “Model Organization in Corporate Culture”. SDIC
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Xiaosanxia Power was awarded the honorary title of “National
Exemplary Employees’ Home”. Six coal mines of SDIC,
including Tashan Coal Mine of SDIC Datong Energy, Liuzhuang
Coal Mine of SDIC Xinji Energy, SDIC Zhengzhou Energy’s coal
mine, and SDIC Xindeng Coal’s coal mine, were recognized as
coal mines up to national safety and quality standards for 2012.
SDIC Luobupo Potash and Yalong River Hydropower received
the First and Second Prizes of the National Science and
Technology Progress Award. Ch ina Electronics Engineering
Design Institute (CEEDI) was recognized as an exemplary
enterprise in the national technology innovation campaign,
awarded the title of “National Model Enterprise in Engineering
Survey and Design”, and presented with the 2012 National
Award for Outstanding Engineering Consulting Achievements
for three of its projects. Beijing Century Benefits Co., Ltd.
was honored as one of the Top 10 Chinese Organizations
Contributing to Energy Conservation in 2013. SDIC Datong
Energy and SDIC Luobupo Potash won the Second Prize of
National Award for Modern Business Management Innovation.

INVOLVEMENT IN INDUSTRIAL
ORGANIZATIONS
Name of social group or organization

SDIC’s position in the group or organization

The Investment Association of China

Vice Chairman

Professional Committee of State-owned Investment Corporation of
the Investment Association of China

Chairman

China Enterprise Confederation

Vice Chairman

China Enterprise Directors Association

Standing Director

China Center for International Economic Exchanges

Standing Director

China-Europe Association for Technical and Economic Cooperation

Director

China International Institute of Multinational Corporations

Standing Director

China Chamber of International Commerce

Member

The Learning Society Forum of Party School of the Central Committee of C.P.C.

Standing Director

China Group Companies Association

Vice Chairman

China Electric Power Promotion Council

Vice Chairman

China Association of Work Safety

Standing Director

China Tendering and Bidding Association

Standing Director

China Association of Chief Financial Officers

Director

National Association of Financial Market Institutional Investors

Standing Director

China Institution of Internal Audit

Director

China Society of Administrative Reform

Vice Chairman

China Electricity Council

Director

China Society for Electrical Engineering

Standing Director

China Society for Hydropower Engineering

Standing Director

China Ports & Harbors Association

Standing Director

China Inorganic Salts Industry Association Potash Branch

Standing Director

China Phosphate Fertilizer Industry Association

Standing Director

China Coal Transportation & Sale Society

Vice Chairman

China National Association of Finance Companies

Chairman

China Trustee Association China

Director

Association for the Promotion of Industrial Development

Director

China Cotton Association

Member

China Pharmaceutical Association of Engineering Design

Vice Chairman

China Association of Machinery Industry for Environmental Protection

Director

China National Association of Engineering Consultants

Standing Director

China Association of International Engineering Consultants

Standing Director

China Civil Engineering Society

Director

China Association of Building Energy Efficiency

Standing Director

China Electronics Enterprises Association

Vice Chairman

China International Contractors Association

Director

China Engineering Cost Association Foreign Professional Commission

Vice Chairman

China International Economic Cooperation Society

Director

China Chamber of Commerce of Foodstuffs and Native Produce

Standing Director

Pan-American Surety Association

Member

International Credit Insurance & Surety Association

Member

The Surety & Fidelity Association of America

Member

STATE DEVELOPMENT & INVESTMENT CORP.
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Responsibility for
Economic
Growth

Regarding development in a scientific way
as the theme and focusing on transforming
the development pattern, SDIC adjusted its
structure and pace, strengthened management
and effect, sped up pushing on the “Six
Transfers”, continually optimized resource
allocation and business layout. It made
continuous improvements in the quality and
efficiency of development, increased its
capacity for sustainable development, and
made due contributions to China’s economic
growth, social progress and the improvement
of people’s well-being.
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I. Operation Performance Reaching
New Heights
SDIC effectively coped with the complex and volatile operation
environment, and sustained fast growth according to main
business indicators after maintaining high-speed growth for 10
consecutive years in the “Second Pioneering”.
In 2013, SDIC’s total assets, prime operating revenue, and
total profit registered RMB 348.1 billion yuan, RMB 96 billion
yuan, and RMB 11.5 billion yuan, increasing 11.7%, 16. 5%,
and 2.7% respectively year on year. Its economic value added
stood at RMB 4.21 billion yuan and owner’s equity RMB 100.5
billion yuan. The value of state-owned assets rose by 107.9%.

II. Continuously Consolidated
Industrial Investment

mines put into commission and in construction reached 48.33
million tons.

SDIC combines enterprise development with state and social
needs, enlarges investments in the basic, resource-dependent
and strategic emerging industries related to national security
and national economic lifeline in an effort to play the unique
roles of investment orientation, structure adjustment and
industrial layout in the development of the national economy
and regional economy. In 2013, SDIC successfully pushed
on its key construction projects, completing the capital
construction investment of RMB 27.2 billion yuan in the whole
year

SDIC Caofeidian Port and SDIC Jingtang Port increased their
handling capacity by 70 million tons, gradually achieving the
economies of scale. NDRC has clarified that SDIC will play a
leading role in the development, operation and construction
of the channel for the north side of Xinjiang Exit Railway,
obtaining its controlling interests. Upon establishment, Xinjiang
Exit Railway will connect with Inner Neimenggu-Hebei Railway,
Inner Mengxi-Huazhong Railway and north coal sea-borne
ports along Bohai Bay in which SDIC holds shares, forming a
T-shaped energy transportation channel running from east to
west and from south to north.

Electricity:
Yalong River Hydropower adheres to the strategy of
developing in “Four Steps” in the drainage area, shaping
the situation where all stations along the river operate
simultaneously, stations are built in many places, and the
developments are in order, achieving a historical leap in
hydropower development scale and comprehensive strength.
In 2013, Guandi, Jinping-I, Jinping-II hydropower stations
were completed with the installed capacity of 5,400MW.
The total installed capacity of the Yalong River hydropower
projects have exceeded 10,000 MW. The thermal power
generating units of SDIC Yili Energy and SDIC Panjiang Power
were put into commission for power generation. The projects
such as Phase II of SDIC Beijiang Power and the wind farm of
SDIC Hami Wind Power were approved. The installed power
capacity of SDIC projects put into commission and those in
construction reaches 41,190MW.

Coal:
Libi Mine in Jincheng (4 million tons/year) was approved by
the National Development and Reform Commission (NDRC).
The overall plans of Danahu Mining Area in Hami, Xinjiang,
and Enhong Mining Area in Qujing, Yunnan obtained an
official reply from NDRC. Fumei Mine-I of SDIC Qujing Coal
Development Co., Ltd (1.8 million tons/year) got a “pass” from
NDRC. The 150,000-600,000 tons upgrading project of Henan
Xinxing Coal was approved by the Development and Reform
Commission of Henan Province. The capacity of SDIC coal

16

The opening ceremony of the National Seawater Desalination Industry
Alliance initiated by SDIC
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Transportation:

Emerging Industries:
SDIC pays high attention to and closely tracks the
development trend of strategically rising industry, and
combines with the reality to tap and foster projects for
emerging industries. SDIC has taken the lead in setting up
the national sea water desalinization industry alliance--Yellow
and Bohai Seas Industry Alliance. The power plant of SDIC
Beijiang Power is confirmed as one of China’s first participants
in the pilot program on promoting the development of sea
water desalinization industry. The SDIC Social Undertakings
Center was established. The Group’s idea of developing
senior-caring industry is strongly supported by the related
departments of the State Council and Beijing Municipal
Government. An agreement has been officially signed for the
investment of Tongzhou Senior-caring Project in Beijing. SDIC
Luobupo Potash positively coped with the pressure of the
global chemical fertilizer price drop, and reasonably controlled
the sales pace, selling 1,653,800 tons of potash fertilizer in
the whole year. Guangdong Zhongneng ethanol fuel project
with an annual output of 150,000 tons is approved, and the
project is being constructed in order. Shale gas area survey
in Chengkou District, Chongqing progressed smoothly, and
the formulation of the Group’s long and medium-term plan
for shale gas development was completed. SDIC High-Tech
Investment Co., Ltd. signed an agreement with Hefei People’s
Municipal Government to actively explore and develop the
“City Mineral Products” project.

2013 Highlights

The first group of generators of the
Jinping-I Hydropower Station on the Yalong
River, highest dam in the world, put into
commission for power generation
In August 30, 2013, two generating units of Jinping-I
Hydropower Station on the Yalong River, which has the
highest dam in the world, were put into commission for
power generation.
Jinping-I Hydropower Station is universally recognized
by experts in China and overseas as the project with “the
biggest technical difficulty, the most dangerous construction
environment, the most difficult construction layout, and
the largest construction management difficulty”. During
the power plant construction, the following world technical
problems are successfully tackled: the highest arch dam in
the world, the high side slope with the biggest size in the
world, the left bank geological treatment engineering with
the biggest size in the world, the biggest energy dissipating
water-head in the world, the most difficult huge construction
layout of hydropower plant in the world, the adjoining rock
deformation control of a large-sized underground plant
under the most complex geological conditions, the most
difficult on-site transport, and the most difficult highland
stress conditions, creating “10 Number Ones in the World”, “9
Number Ones in China” and “10 Number Ones in the Power
Industry”.The construction of this power plant has milestone
significance to the world-leading hydropower technology
progress.
After Jinping-I Hydropower Station generates power
normally, 11 million tons of raw coal can be saved and the
emission of 17 million tons of sulfur dioxide can be reduced
each year. This is not only important for energy conservation,
emissions reduction and clean energy development, but
also will enable the average output of Sichuan Power Grid to
increase by 22.5% in low water period, greatly optimizing the
power source structure of Sichuan and Chongqing Power
Grid, and enables the power plants in the lower reaches of
the Yalong River to increase power generation capacity by 6
billion kWh each year.

III. Fast-growing Financial and
Service Industries
SDIC is actively fosters and develops financial service
business, continually enlarges the function of investment
holding company , improve the ability to serve the economy
and society, forming the business layout of coordinated
development such as trust, guarantee, securities, financial
company, futures company, property insurance, securities
investment fund, and industrial investment fund.
In 2013, SDIC acquired Essence Securities by holding its
shares. SDIC Trust has successfully introduced strategic
investors. The RMB 10 billion yuan equity investment fund,
a project of cooperation between it and the National Council
for Social Security Fund, was officially established. SDIC has
initiated the establishment of SDIC Poverty Relief Industry
Fund, SDIC financial leasing company and insurance broker
company. By the end of 2013, the total value of financial
assets managed by SDIC had exceeded RMB 500 billion
(including Essence Securities).
2013 Highlights

SDIC Trust won the 2013 Best CSR
Practice Award of the financial industry
In 2013, SDIC Trust Co., Ltd. was ready to perform social
accountability, pushing out assembled funds trust plans to
help support the development of small and medium-sized
enterprises in many periods. By the end of 2013, the amount
of the trust loans SDIC Trust had extended to small and
medium-sized enterprises had exceeded RMB 320 million
yuan.
After an earthquake occurred in Lushan County, Ya’an City,
Sichuan Province, SDIC Trust donated RMB 300, 000 to
the earthquake-stricken area to help recover production
and rebuilding homes there. In the annual evaluation of the
financial industry, SDIC Trust won the Best CSR Practice
Award.

Various financial enterprises of SDIC make innovations in
business development modes, and make efforts to create
bigger values for customers by enriching products and
improving financial service level. SDIC Trust focuses on
pushing on service transformation and creating service
modes, proactively explores the development of the private
trust and charitable trust business, and by the end of 2013,
the assets it managed had exceeded RMB 184.6 billion, a
56% increase year on year. SDIC financial company opened
accounts for 212 enterprises of SDIC Group, raised funds
totaling RMB 14.9 billion yuan, with the monthly average
assessment standard capital collection rate being 79.15%. It
conducts credit loan business stably, with the daily average
loan-to-deposit ratio being 78.3%, a 5.5 % increase year on
year, and capital utilization rate further improving. China I & G
follows the philosophy of “open marketing and professional
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management”, the principle of “guaranteeing some industries
and suppressing some industries”, the strategy to segment
businesses, strengthening classified guidance, with the
guaranty amount of the whole year reaching RMB 43 billion
yuan. China I & G played a leading role in officially establishing
China Financing Guarantee Association and was elected the
first president unit. SDIC Futures has seized the opportunity
that steam coal futures were listed in the market to help
coal and electricity enterprises hedge price fluctuation risks
through the ways such as professional training, on-the-spot
explanation, hedging scheme design, organizational structure
design and business guidance. Innovation Fund, Haixia
Huifu Industrial Fund, Cooperation Fund, and Jintai Property
Insurance Co., Ltd. operate stably.China Gaoxin Investment
enlarges investment in strategic emerging industries according
to the position of the state-owned high-tech venture
investment, and has successively held shares of 12 projects
in fields such as medicine, electronics, communication,
new material, new energy, new generation of IT, energy
conservation and environment protection, and cultural
industry. Two of the projects have been successfully listed in
the stock market (including one project listed in the new third
board market).
As the institution entrusted to manage the trial share-holding
venture capital investment fund for rising industry venture
investment plan initiated by NDRC and the Ministry of Finance,
SDIC High-Tech Investment is entrusted to manage 71 venture
capital investment guiding funds established with the capital
contribution of RMB 3.55 billion yuan from the central financial
department, and to guide RMB 17.14 billion yuan local and
social capital. The total amount of the raised capital reaches
RMB 20.69 billion yuan. SDIC High-Tech Investment is
entrusted to manage 20 national venture investment projects,
with the investment amount totaling RMB 600 million yuan. By
the end of 2013, it had managed a total of 91 national venture
investment projects and share-holding venture investment
funds, and had been entrusted to manage the central financial
capital whose total amount exceeds RMB 4.15 billion yuan.
2013 Highlights

SDIC Trust introduced strategic investors
In 2013, SDIC Trust introduced two strategic investors:
Taikang Life Insurance Co., Ltd and Jiangsu Yueda Group
Co., Ltd in the form of capital increase and share expansion,
with the two companies holding a total of 45% of the shares,
and the raised capital exceeding RMB 2.2 billion. Upon
completion of the capital increase, SDIC Trust was renamed
SDIC and Taikang Trust Co., Ltd., with its net assets
exceeding RMB 4 billion, and the amount of supportable
trust assets reaching RMB 350 billion.
This capital increase was carried out by SDIC to act on the
message conveyed at the 3rd Plenary Session of the 18th
CPC Central Committee about reforming related stateowned assets and enterprises, and to reduce the proportion
of shares held by the government, engage private investors,
and develop a mixed ownership economy, improving
SDIC’s financial strength, and creating more room for the
development of its trust business.
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2013 Highlights

SDIC acquired Essence Securities
by controlling its shares
On November 22, 2013, SDIC signed an equity transfer
agreement with China Securities Investor Protection Funds
Co., Ltd. to acquire Essence Securities by controlling
its shares. This is the biggest acquisition case since the
establishment of SDIC. Acquiring Essence Securities
will further improve the function and means of SDIC as
an investment holding company, pushing forward the
group’s combination of industry and finance and the joint
development of financial business, and improving SDIC
strength, vitality and competitiveness.

IV. International Business
Progressing Steadily
SDIC takes international operation as an important means to
transform its development pattern, and expand the room for
development so it has been promoting the steady growth of
international business. In 2013, SDIC saw steady growth in
FDI, international trade, and international project contracting.
YAPP Automotive Parts Co., Ltd. speeds up its efforts to seek
global presence. The plants in Chennai and Punin, India were
put into commission. The plant in Russia passed Volkswagen’s
process review (Grade B). The new energy technology project
in Australia was pushed on, and the plant in Czech earned
profit. YAPP Automotive Parts sold 5.51 million plastic
gasoline tanks in the whole year, with gasoline tank sales
volume ranking third in the world. The cement project in
Indonesia achieved material progress in the early phase.
China SDIC International Trade Co., Ltd. continually optimizes
and adjusts trade commodity structure and capital allocation,
with its transaction volumes in cotton, grain, oil, coal, and
mineral products increasing greatly. In 2013, its operating
income registered RMB 22.867 billion, and its imports and
exports volume reached USD 2.058 billion. The economies of
scale had seen continued and fast growth.
China National Complete Plant Import & Export Corporation

SDIC Papua Cement Indonesia held groundbreaking ceremony according to local customs and religious practice.

(Group) promoted the development of international project
contracting and complete plant export, with the total value
of contracts signed in the year standing at RMB 7.9 billion.
Shahjalal Fertilizer Plant in Bangladesh, Kanse Sugar Plant
project in Ethiopia, affordable housing project in Jamaica,
housing project aid to South Africa were pushed on effectively.
It strengthens the specialized and precise management of
sugar complex enterprises to increase their management and
profit-making capacities.
SDIC COMPLANT promoted the international engineering
contracting and complete plant export, with the total value
of contracts signed in the year 2013 standing at RMB 7.9
billion. Shahjalal Fertilizer Plant project in Bangladesh,
Kanse sugar plants project in Ethiopia, affordable housing
project in Jamaica and housing project in South Africa
operated smoothly. Complant strengthened the meticulous
management of sugar complex enterprises to increase their
profitability.

V. Achievements Made in Capital
Operation
SDIC strengthens capital operation to improve its market
competitiveness.
In 2013, SDIC Power issued RMB 1.5 billion yuan private
placement bonds, saving financial cost by RMB 60 million
yuan. It completed conversion and redemption of RMB 3.4
billion yuan convertible bonds. With 99.7% of them converted
to stock, its liability was effectively reduced. In addition, its
application for issuing RMB 3.5 billion yuan corporate bonds
was approved. The restructuring of SDIC Communications
completed as planned. The equity restructuring of SDIC
Futures started as planned. Progress was made in key transfer
projects including transfer of China Integrated Circuit Design
(Group) Corp., Ltd.
In 2013, SDIC won the long-term credit rating of AAA, the
short-term rating of AAA, with the rating outlook being stable.
It had RMB 3.5-billion private placement financing instrument,
RMB 2.4 billion yuan short-term financing notes and RMB 1.5
billion yuan ultra-short-term financing notes, providing stable
funding for its long-term healthy development.

2013 Highlights

SDIC Power included in SSE 180 Index
SSE Constituent Index (SSE 180 Index for short) is
a benchmark index that reflects the operation status
of Shanghai Securities Market and can serve as an
investment evaluation benchmark and a basis for financial
derivative products. This index is calculated with the data
of 180 stocks in China’s A-share market. The selection
criteria for them include ability to represent a certain
industry, capital value and liquidity.
For years, SDIC Power has embraced the business
philosophy of “being honest and keeping promise,
pursuing win-win cooperation, making maximum return
to shareholders, carrying out sound operation and green
development, and seeking long-lasting business”. It
continually adjusts and optimizes assets composition,
gradually forming the power structure characterized by
good assets, balanced development of hydro and thermal
power, and sound development of new energy projects.
Its installed capacity increased continuously, and the
ability for sustainable development has been effectively
strengthened. The fact that SDIC Power was included in
SSE 180 Index reflected the rising of its strength and the
extensive recognition by the market.

VI. Notable Progress Made in
Optimization of Resources Allocation
SDIC attaches great importance to optimizing resource
allocation in an effort to promote coordinated business
operations. It brings into full play the comprehensive
competitive advantages of the Group to maximize its interests.
SDIC persists in the philosophy of “dos and don'ts” and the
balance of investment and disinvestment. It accelerates its
restructuring process and concentrates on core business.
Notable progress has been made in withdrawing from a
batch of projects. In 2013, it withdrew from 146 projects
and recovered RMB 950 million yuan. For example, it has
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restructured the business of SDIC Logistics Investment Co.,
Ltd. and SDIC (Fujian) Development Co., Ltd..
SDIC strengthens the synergy between specific areas of
industrial investment, between specific areas of financial
business, between industrial investment and financial
business, and between technical service and other business
areas. SDIC encourages its subsidiary thermal power plants
and ports to give priority to buying/shipping coal from its
subsidiary coal mines and coal distribution enterprises.
CEEDI plays the role as a technical service platform in the
fields such as engineering design, construction, supervision
and energy conservation service, providing powerful
support to group members. The wealth managed by SDIC
Group’s financial enterprises for other member enterprises
within the group increased nearly RMB 1 billion yuan. The
scale of cooperation in the forms of guaranteeing and
credit enhancement reached RMB 2 billion yuan. SDIC
makes effort to exert the role of funds in restructuring and
investment.

VII. Proprietary Innovation
Effectively Enhanced
SDIC uses shareholder value orientation and performance
assessment to vigorously push its invested-in enterprises to
conduct proprietary innovation and apply innovation in their
business operation.
In 2013, SDIC actively implemented the Plan for Scientific
and Technological Development. With RMB 674.93 million
yuan spent on scientific and technological research, SDIC
Group applied for 224 patents and 128 were granted, up
103.6% and 184.4% respectively year on year. As of the
end of 2013, SDIC owned 304 valid patents, including 65
invention patents.

1. Technological Innovation
CEEDI, YAPP Automotive Parts, and SDIC Xinjiang Luobupo
Potash have been certified to be National Enterprise

Technology Centers, filling SDIC’s gap in national innovation
platforms. CEEDI is also certified to be a National Model
Enterprise in Technological Innovation. SDIC Microalgae
Biotechnology Center was established to cooperate with
Institute of Hydrobiology, Chinese Academy of Sciences,
for basic research on microalgae energy. SDIC Xinjiang
Luobupo Potash and Yalong River Hydropower respectively
won the first and second prizes of 2013 National Science
and Technology Progress Award. Jinpingshan Tunnel won
the Zhan Tianyou Award for China’s Civil Engineering. An
invention patent of Beijing Century Benefits Co., Ltd. won
the Outstanding Award of the 15th China Patent Awards.
As a high-tech innovation and technical service platform
of SDIC, CEEDI continually intensifies its advantages in

2013 Highlights

An achievement of SDIC Xinjiang Luobupo
Potash won the first prize of National Science
and Technology Progress Award
At the 2013 National Science and Technology Award
Conference, SDIC Xinjiang Luobupo Potash won the First
Prize for its Technology for the 1.2-million-ton potassium
sulfate production base in Luobupo Salt Lake.
According to China Petroleum and Chemical Industry
Federation, this technology was among the best in the world
and can make the highest-quality product. Its recovery rate
is 45% higher than the technology used in Great Salt Lake
in the US and can save 59% more water. This breakthrough

20

CORPORATE SOCIAL RESPONSIBILITY REPORT 2013

upgraded China’s potassium sulfate industry
and made China a major producer of potassium
sulfate in the world.
With this technology, SDIC Xinjiang Luobupo Potash built
a potassium sulfate plant in the untraversed Luobupo Salt
Lake with an annual capacity of 1.2 million tons, the world’s
biggest capacity of a single plant, and succeeded in the first
trial run in November 2008. In 2013, the plant produced 1.39
million tons of high-quality potassium sulfate, occupying
70% of China’s market. This project has changed the supply
situation of potassium sulfate in the world, improved China’s
self-supply rate and suppressed the price of imported
potassium fertilizer. It is of great significance for China’s food
security.

SDIC Xinjiang Luobupo Potash

traditional business such as display and cleaning technology,
deepens cooperation with major customers such as
Samsung, Corning and BOE Technology to improve its highend brand value. Following the trends of forefront fields, it
conduct researches on fields such as OLED, medicine, and
treatment of waste gas from electronics projects, making
technological preparation for future development.

2. Management Innovation
In 2013, SDIC launched Management Improvement
Campaign to identify and solve bottle-neck problems
at different management levels. SDIC Datong Energy’s
Teambuilding Practice Focusing on “Let Every Member
Become Team Leader” at Coal Enterprises and SDIC
Xinjiang Luobupo Potash’s Teambuilding Practice Focusing
on Motivating Employees at Salt Enterprises both won the
Second Prize of National Award for Enterprise Management
Innovation.
SDIC continues to improve internal control system and
promote the establishment of regulations and standard
operation procedures (SOPs). For example, SDIC published
Approval Manual to clarify approval procedures of more than
600 management issues. In the meantime, it conducted the
top design of supervisory system to supervise regulations’
execution, and optimized the closed circuit of “search,
supervision and rectification”.
SDIC made great efforts to adopt quota budgetary
management. It clarified quota for 5,682 key cost items,
covering over 99% of the Group’s controllable costs. SDIC
has also conducted trial work in centralized procurement,
reducing cost by RMB 3.7 billion yuan.

SDIC’s subsidiary companies also endeavored to strengthen
their internal control and management systems and optimize
SOPs for management improvement.
2013 Highlights

SDIC conferred Oracle’s “Group
Management Improvement Award”
In 2013, SDIC optimized the flows and forms of
Comprehensive Budget Management System. With the
addition of quota management module and cost items
further segmented, the new-version system would help to
formulate more precise budget.
The development of SDIC Financial Report Consolidation
System and Automatic Data Collection System led to a
low-cost, heterogeneous-modeled and highly-efficient
financial reports platform. In this platform, the financial
reports of over 300 enterprises and over 60 node units in
SDIC Group are consolidated before data are automatically
collected and reported to higher management units. So, the
accounting systems in enterprises at different levels and
SDIC’s consolidating system are connected seamlessly to
automatically generate accurate and timely financial report
and improve SDIC Group’s financial management.
In 2013, thanks to the satisfying performance of its
Comprehensive Budget Management System and Financial
Report Consolidation System, SDIC was conferred Oracle’s
“Group Management Improvement Award”.
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Responsibility for
Environmental
Protection

SDIC actively shoulders its responsibility for
environmental protection. It adheres to the
concept of developing low-carbon economy,
green economy, and circular economy and
endeavors to become a resource-efficient
and environment-friendly enterprise. In daily
work, it continuously develops clean energy,
takes substantial measures for better energy
conservation and emissions reduction, higher
resources recovery rate and protection of
biodiversity. By doing so, SDIC makes its
dual contribution to China’s sustainable
development and ecological civilization.

The dam of Jinping-I Hydropower Station

I. Environment Protection Intensified
in Project Development
SDIC attaches great importance to ecological protection.
In project development, the ecological impact of each
development scheme will be assessed and only the
environment-friendly one will be chosen. In schemes’
execution, SDIC takes various measures for ecology
protection and pollution treatment, such as water and soil
conservation, revegetation and noise prevention, according
to each project’s characteristic, development feature and
development progress. All these have achieved good effects.
In 2013, SDIC started 35 pollution treatment projects
with RMB 734.59 million yuan spent. Most of them were
desulfuration and denitrification upgrading projects. The
expense was up 148% year on year.
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2013 Highlights

SDIC Hami Energy planted trees in Gobi
No.1 Coal Mine of SDIC Hami Energy, 50 km away from
the urban area of Hami City, is on the Gobi area. Though
suffering from a very adverse climate and geographical
conditions, this coal mine made great efforts to plant shelter
forest and trees on curbsides, with the aim to build a gardenlike mining area. In 2013, it took measures such as replacing
the sand with soil from arable land and installing soilblocking rails, which led to over 86% of the plant survived.
These trees add beautiful green color to Dananhu Mining
Area.

II. Actively Developing Clean Energy
SDIC increases its investment in clean energy, focusing on
hydropower, wind power, solar power, shale gas and biomass
energy, with the aim to optimize its energy business structure.
By the end of 2013, SDIC’s installed capacity reached 28,653
MW, including 15,530 MW from thermal power (the average
installed capacity per unit is 390 MW), 12,520 MW from
hydropower and 603 MW from new energy. The installed
capacity from clean energy accounted for 45.8% of the total.
SDIC Electric Power CO. has become a comprehensive power
generator with the highest clean energy proportion in China.
In 2013, SDIC increased its installed capacity by 6,429.5
MW, including 980 MW from thermal power, 5,400 MW from
hydropower and 49.5 MW from new energy, with clean energy
accounting for 84.8%. With the cascade developments of
Yalong River’s hydropower, and 4,800 MW from Jinping-I
and Jinping-II hydropower stations getting into production,
SDIC’s proportion of installed capacity from clean energy was
further increased. Clean energy will gradually hold a dominant
position in SDIC’s power business.

Hydropower:
SDIC gives priority to hydropower. In 2013, Guandi
Hydropower Station with 2,400 MW installed capacity was
in full production, and 4,800 MW capacity of Jinping-I and
Jinping-II hydropower stations was put into operation. The
total installed capacity from Yalong River’s hydropower
reached 10,500 MW, exceeding 10,000 MW for the first time.

New additions in installed capacity (MW)
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Shale Gas:
SDIC actively participates in the exploration of shale gas
in China. In 2013, SDIC obtained the exploration right to
the shale gas block in Chengkou County, Chongqing. The
geological prospecting has showed positive gas reserve.

Wind Power:
SDIC focuses on developing wind power projects with good
resources in Gansu, Qinghai, Ningxia and Xinjiang. In 2013,
49.5MW phase-I project of SDIC Lunancun Wind Farm
in Qinghai and 49.5MW phase-I project of SDIC Balikun
Santanghu Wind Farm in Xinjiang had been completed and
were ready for commission.

Guazhou Beidaqiao East Wind Farm of SDIC Jiuquan First Wind Power
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SDIC actively promotes shale
gas exploration

Installed capacity from Yalong River’s
hydropower exceeds 10,000 MW

China’s shale gas industry is still at the initial stage.
Closely following the national industrial policy, SDIC makes
arrangement in advance and actively participates in the
exploration of China’s shale gas.

Yalong River Hydropower, a large hydropower enterprise
controlled by SDIC, is the only hydropower enterprise
authorized by the State to develop the hydropower of an
entire river in China. Since SDIC launched the Second
Pioneering Campaign in 2003, Yalong River Hydropower
spared no efforts to develop Yalong River’s hydropower.
In December 2013, with No.3 generator unit of Jinping-I
Hydropower Station put into operation, the installed capacity
from Yalong River’s hydropower exceeded 10,000 MW
benchmark. By the end of 2013, the total assets of Yalong
River Hydropower exceeded RMB 100 billion, and the power
sale in 2013 reached nearly RMB 10 billion. After hard work
for more than ten years, Yalong River Hydropower began to
enjoy the harvest.

In September 2012, Ministry of Land and Resources
announced the second round of tendering for exploration
rights to 20 shale gas blocks. Four months later in January
2013, the result showed that SDIC obtained the exploration
right to the shale gas block in Chengkou County, Chongqing.
So far SDIC Chongqing Shale Gas has completed those
exploration works such as geological survey, interpretation
of data collected from 2-D seismic experiments and the
drilling of three geological wells. The exploration has showed
positive gas reserve.
SDIC hopes to see shale gas become its new key business
sector. So while continuing the exploration, SDIC Chongqing
Shale Gas will also make arrangement for shale gas
exploitation, related technical service and support facility
construction, aiming to find more investment opportunities
along the shale gas industrial chain.

Workers were celebrating the completion of concrete
pouring for the dam of Jinping-I Hydropower Station
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At the end of 2013, the installed capacity of Yalong River
Hydropower accounted for 21% and 4% respectively of
the total installed hydropower capacity of Sichuan and
nationwide. 640 MW were for Eastern China, making Yalong
River Hydropower a reliable and high-quality power source in
China’s Power Transmission from West to East. Its 10,000+MW hydropower each year can save 14.85 million tons of
standard coal (or 20.79 million tons of raw coal, equivalent
to the raw coal output of Qinghai Province in 2013), reduce
the emission of 37.125 million tons of carbon dioxide, 284
thousand tons of sulfur dioxide, 800 thousand tons of smoke
dust and 5.267 million tons of waste solid. By providing clean
energy, Yalong River Hydropower contributes to China’s
energy conservation, emissions reduction and low-carbon
economy.

III. Promoting Energy Conservation
and Emissions Reduction, Improving
Resources Utilization Rate
Closely following Chinese government’s instruction of
recycling resources and reducing consumption, SDIC
incorporates the concept of developing low-carbon economy,
green economy and circular economy into its strategy.
Whatever stage a project may be in, efforts would be made
for energy conservation. SDIC also continues to increase
technical support and funding for circular economy projects to
improve resources utilization rate.
In 2013, SDIC continued to implement its plan for energy
conservation and emissions reduction, and had made notable
achievement in this area. In the meantime, its ability of
sustainable development was strengthened. Thanks to these
achievements, SDIC won the award for “Brilliant Enterprise in
Energy Conservation and Emissions Reduction” by SASAC.
In 2013, SDIC’s comprehensive energy consumption per RMB
10,000 yuan output dropped by 5.49% year on year.
In 2013, the coal consumption of SDIC’s coal-fired generator
units was 319.49 g/kWh. Their carbon dioxide emissions were
320 thousand tons less than that in 2012.
In 2013, SDIC completed denitrification technical upgrading
for 5,360-MW coal-fired generator units, making its installed
capacity from denitrified coal-fired units reach 11,760 MW,

80% of its total installed capacity from coal-fired units. SDIC
expects to see all its coal-fired units fitted with denitrification
facilities by July 2014, except six circulating fluidized bed
boilers in coal gangue-fired plants in Shanxi.
In 2013, SDIC spent RMB 1.446 billion yuan on energy
conservation and emissions reduction, including RMB 415
million yuan on environmental protection facilities, RMB 1.031
billion yuan on technical upgrading. In 2013, SDIC started
52 technical upgrading projects for energy conservation and
completed 59 projects (including those started previously),
with the expense of RMB 235 million yuan. It started 35
technical upgrading for pollution treatment and completed
41 projects (including those started previously), with the
expense of RMB 735 million yuan. It started three resources
comprehensive utilization projects and completed 5 projects
(including those started previously), with the expense of RMB
61.07 million yuan.
By the end of 2013, SDIC had built coal bed methane-fired
power plants with the installed capacity of 40 MW. In 2013,
these plants consumed coal bed methane of 65.96 million
cubic meters and generated 218.99 million kWh, equivalent to
saving 78,800 tons of standard coal.

2013 Highlights

SDIC Xindeng Zhengzhou Cement Co., Ltd
uses waste solid to produce cement
SDIC Xindeng Zhengzhou Cement Co., Ltd produces
cement from waste solid such as residues in limestone and
sandstone mining, sulphuric acid residue, desulphurized
gypsum and fly ash. In 2013, one million tons of waste
solid was used, including 570 thousand tons of residues
in limestone mining, 170 thousand tons of residues in
sandstone mining, 90 thousand tons of sulphuric acid
residues, 110 thousand tons of fly ash and 60 thousand tons
of desulfurized gypsum.

Comprehensive utilized volume of waste
solid (in ten thousand tons)
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SDIC Beibuwan Power completed the
denitrification upgrading of its No.1
generator unit
SDIC Beibuwan Power started the denitrification upgrading
in April 2012. With the upgrading completed in December
2013, the denitrification facility of No.1 Generator Unit can
reduce the emission of over 2,000 tons of nitrogen oxides
each year. These efforts would help SDIC Beibuwan Power
build a green power plant and Beihai City become a beautiful
city with blue sky and blue sea.

2,000

tons

nitrogen oxides reduced
each year

Limestone
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Developing circular economy in Beijiang Mode
With fast economic development, Tianjin’s demands for
water and power increased significantly. The shortage
of fresh water has become a major problem restricting it
sustainable development. SDIC Beijiang Power, situated in
Binhai New Area of Tianjin city, adopted a circular-economy
mode. Consisting of five sectors, namely power generation,
sea water desalination, salt production from dense seawater,
land saving and waste recycle, it is the first project in China
who supplies fresh water from seawater desalination to
municipal pipe network. With its unique mode, SDIC Beijiang
Power has contributed to the socioeconomic development
and ecological improvement of Binhai New Area and Tianjin.
SDIC Beijiang Power uses the waste heat from power
generation to desalinate sea water, discharges the dense
seawater from desalination to nearby salterns for salt
production, then sends the bittern from salt production to
nearby chemical plants for salt chemicals. In addition, SDIC
Beijiang Power uses waste solid from power generation, such
as fly ash and desulphurized gypsum, to produce construction
materials. In this circular economy mode, all resources are fully
utilized.

SDIC Beijiang seawater desalination circular economy project
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SDIC Beijiang Power is dedicated to improving resource
efficiency and minimizing negative impact on environment.
The coal consumption rate of its generator units was 54 g/
kWh less than the national average in 2012, which meant
reduction of carbon dioxide emission by 1.48 million tons
each year. Its seawater desalination sector can produce
65.7 million cubic meters of fresh water per year, making it
the largest desalination project with the largest single-unit
capacity in China. Its salt production sector added nearby
salterns’ annual capacity by 500 thousand tons and saved
22 square kilometers land from being used as salt pan.
Also it can produce more than 1.5 million cubic meters of
construction materials with waste solid each year.
SDIC Beijiang Power has been a good example of China’s
circular economy. In 2013, due to its firm shouldering of
environmental protection responsibility, it won the award
“Outstanding Social Responsibility Practice” conferred by
SASAC.

IV. Protecting Biodiversity
In the process of developing and constructing hydropower
projects, SDIC takes the initiative to explore the solution
to biodiversity, implements compensation for biodiversity,
focuses on protecting habitats for living things, reducing the
harm of project development and construction on the natural
ecological environments in an effort to reduce the negative
impact of project construction on the populations of local rare
creatures.

V. Taking Initiative to Address
Climate Change
SDIC pays close attention to the negative impact of enterprise
production activities on the change of global climate, and
takes initiative to explore the low carbon development mode
featuring “low energy consumption, low pollution and low
discharge”, to participate in the carbon emission trade, to
promote enterprises to save energy and reduce discharge
through market means, and to improve energy efficiency,
encouraging enterprises to realize green development.

2013 Highlights

SDIC Xiaosanxia Power multiplied and
released various types of fish
In 2013, SDIC Gansu Xiaosanxia Power multiplied and
released various types of fish in the stream segment of the
Great Yellow River Gorge, multiplying and releasing a total
of over 50,000 tails of fishes including Lanzhou cat fish,
grey carp, aristichthys nobilis and cryprinus carpiod which
are aquatic wild animals protected by Gansu Province with
priority and the local cash fishes in the main stream of the
Huanghe River. In the recent four years, SDIC Xiaosanxia
Power has released more than 300, 000 tails of fishes in
Lan—Jing stream segment of the Yellow River, which is
significant for protecting local fishes in the main stream of
the Yellow River, replenishing and recovering the quantity
and reproduction capacity of fish resources in natural waters
and maintaining ecological equilibrium of the Yellow River.

2013 Highlights

SDIC Beijiang Power Plant actively
participated in Tianjin municipal carbon
emission permits trade
On December 26, 2013, following Shenzhen, Shanghai,
Beijing and Guangdong, Tianjin became the fifth city that
officially started the carbon emission permits trade in China.
SDIC Beijiang Power Plant sold carbon quota index at the
price of RMB 28 yuan per ton, with a transaction of 10, 000
tons, striking the first deal in Tianjin carbon emission permits
trade market.
Relying on the performance advantage of generating
units with big capacity, high parameters and low coal
consumption, carbon emission density from SDIC Beijiang
Power Plant is 25g carbon/kilowatt-hour lower than the
quota benchmark set by Tianjin City. SDIC Beijiang Power
Plant has become an advantageous enterprise as a carbon
dealer in the power industry of Tianjin City because it can
reduce the emission of 0.27 million tons CO2 per year based
on the calculation of utilizing 5,500 hours annually.

The Yalong River Hydropower multiplied and released various types of fish.
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Responsibility for
Work Safety

SDIC believes in development based on safety,
follows the principle of “safety first, prevention
as the main approach, and comprehensive
management”, and never crosses the bottom
line of safety. It has always taken work safety
as an integral part of its CSR practice, made
continued efforts to improve the management
of work safety, and gradually promoted the
establishment of work safety standards and risk
control system so as to raise the level of safety
management across the board. It has advanced
the development of safety infrastructure
and promoted the application of advanced
technology and equipment to increase its
capacity to ensure safety, and intensified skills
training for work safety, boosted meticulous
safety management, and facilitated the
fulfillment of safety responsibilities so as to
protect the safety of its employees and the
smooth operation of all activities.
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I. Intensifying Efforts to Improve
Safety Management
According to the overall plan of SDIC, all subsidiaries and
enterprises where SDIC has a controlling stake intensified
efforts to improve safety management, comb regulations, and
the real-time monitoring of major hazards. The organizations
for managing safety were making the shift from undertaking
assessments to supervising the process. A safety training
effectiveness evaluation mechanism was set up to raise
employees’ safety awareness and the level of safety
management across the board.

1. Working Harder on Establishing Organizations for
Managing Safety
Six of the nine subsidiaries involved in SDIC’s safety
assessment established safety management department,
channeling more human resources to safety supervision.

2. Making the Shift from Assessment to Process
Supervision
SDIC gradually introduced the quarterly assessment of
safety responsibility and target fulfillment. SDIC Coal carried

out a three-month campaign to examine and improve the
electromechanical and transportation systems of some coal
mines in Anhui, Henan, and Shanxi provinces. Dedicated
persons were even assigned to work at some key coal mines
to supervise their operations so as to prevent the occurrence
of accidents in the process.

3. Establishing a Training Effectiveness Evaluation
Mechanism
SDIC revised and improved its rules about safety education
and training. In 2013, SDIC held training sessions on the
management of work safety for a total of 160 persons, including
those responsible for work safety and safety management
from related departments of SDIC, its subsidiaries, and 69
invested-in enterprises.
In 2013, SDIC gave safety training to 30,163 persons, of
which 60.8% are team leaders and new recruits, 26.2% are
employees engaged in special operations, and 13% are
managers.

SDIC’s Safety Training (person)

2013 Highlights

2013

2012

2011

30,163

37,953

30,242

Team Leaders

6,990

13,686

8,664

New Recruits

11,358

12,199

5,816

2013

2012

2011

Initial Training

1,026

1,055

1,013

Refresher Training

2,239

1,848

1,947

Certificates Issued

2,268

1,979

1,982

Total

Training of Safety Managers (person)

SDIC launched a “Work Safety
Month” campaign
In June, SDIC launched the 12th “Work Safety Month”
campaign themed “Consolidating Safety Foundation and
Promoting Development Based on Safety” to promote the
implementation of safety-based development strategy.
A number of activities highlighting the features of SDIC’s
business were organized in an innovative way, including
a safety culture exhibition, and SDIC Power’s knowledge
contest on work safety.
The various activities helped to raise employees’ safety
awareness, increase their safety knowledge, improve their
skills, promote the sense of responsibility among managers at
all levels, create a favorable atmosphere for safe operations,
and improve the level of safety management.

Training of Employees Engaged in Special Operations (person)
2013

2012

2011

Initial Training

4,115

5,708

6,415

Refresher Training

3,784

3,021

5,895

Certificates Issued

5,224

6,165

6,101
Safety culture exhibition held in the office building of SDIC
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A distinctive and practical activity organized by SDIC Qujing Coal based on its operation realities, as part of the “Work Safety Month” campaign
themed “Consolidating Safety Foundation and Promoting Development Based on Safety”

4. Continuing to Intensify Team building Efforts
The Tashan Coal Mine of SDIC Datong adopts a successful
practice of “making every member the team leader”. SDIC
promoted such a practice across the Group, and urged the
enterprises where it has a controlling stake to proceed from
the realities and learn from SDIC Datong’s team building
experience so as to consolidate the foundation for safety

management. SDIC Communications held a seminar on
team building at the enterprises where it has a controlling
stake; SDIC High-Tech Investment promoted safety standard
compliance among team leaders; and China Gaoxin
Investment worked out a three-year team building plan.

2013 Highlights

SDIC Caofeidian Port honored as model
organization in the national “Work Safety Month”
campaign
SDIC Caofeidian Port Co., Ltd. was awarded the honorary
title of “Model Organization in the 2013 National ‘Work
Safety Month’ Campaign” by the State Administration of
Work Safety.
Centering around the theme of Consolidating Safety
Foundation and Promoting Development Based on Safety,
SDIC Caofeidian Port worked out a plan for carrying out the
“Work Safety Month” campaign, and organized six clearlythemed activities with distinctive features of the company
in the principle of “meticulous organization, all-round
arrangement, careful implementation, and focus on practical
results”. The activities included “Work Safety Month”

campaign promotion week, safety accident education week,
work safety publicity day, safety culture week, emergency drill
week, and hazard identification and control week.
A number of activities about safety culture were presented,
including publishing leaders’ Work Safety Commitment,
touching stories of employees, and holding the first ever
HSE knowledge contest. Such activities helped to arouse the
enthusiasm of employees for taking part in the management
of work safety, raised their awareness about work safety, and
create an atmosphere of “everyone paying attention to safety
and everyone engaged in safety management”.
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II. Investing More for Greater
Capacity to Ensure Safety
SDIC stresses the balance between safety and development
and that between safety and efficiency. It continued to
increase investment in work safety. In the principle of
“full coverage, zero tolerance, strict enforcement, and
focus on practical results”, continued safety inspections
were conducted at invested-in enterprises based on the
organization of SDIC’s subsidiaries and the supervision of its
Office for the Work Safety Committee. The efforts focused
on methane gas control and the campaign to identify safety
hazards was pushed forward.

1. Increasing Expenses on Work Safety
SDIC keeps increasing the expenses on work safety for key
areas and projects. In 2013, such expenses registered RMB
1.279 billion yuan.

2. Conducting Safety Inspections
SDIC carried out safety inspections on business operations
in such areas as coal, electricity, transportation, and high
technology. The inspections were intended to check how well
the safety responsibilities had been fulfilled and identify safety
hazards. They involved real challenges in safety management
such as the management of contracted projects and major
hazards, and covered all the operating and construction
projects of enterprises where SDIC has a controlling stake.
SDIC President Mr. Feng Shidong also led a team to carry out
safety inspections at five coal mines including those of SDIC
Datong Energy and SDIC Xinji Energy without notifying them in
advance.

Safety Inspections
334 inspection teams
established

2,066 members

Including 365 experts

8,058 persons involved in the
inspections

628 inspections conducted

6,068 general hazards
5,743 corrected

2 major hazards
1 corrected

1,208 violations
929 persons punished

Without prior notice, SDIC President Mr. Feng Shidong visited the coal mine of SDIC Datong Energy for safety inspection. He carefully examined the
operation of facilities and equipments at workplaces such as 10209 fully mechanized mining face, 10217 tunneling face, and refuge chamber, and
spot checked frontline workers on how much they know about safety and operating rules
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3. Improving the Hazard Identification and
Control System
In 2013, SDIC continued to promote safety hazard
identification by formulating the Guidelines on Establishing
a Safety Hazard Identification and Control System,, setting
the task of building the system in two years, and improving
related rules, standards, methods for classification, grading
and assessment, and the reward and punishment mechanism.
In the safety inspections conducted at all the subsidiaries and
invested-in enterprises, 23,051 safety hazards were identified,
and 22,533, or 97.7%, of them were corrected; besides,
two major hazards were identified, and both of them were
corrected.
SDIC gives priority to the comprehensive control of methane
gas and keeps improving the control system featuring reliable
ventilation, gas extraction up to standard, effective monitoring,
and proper management, with a view to boosting methane
gas control at coal mines in an all-round way. In 2013,
extracted gas totaled 257.67 million cubic meters, a year-onyear growth of 4.6%, or 11.36 million cubic meters; a total of
114.37 million cubic meters of gas was used, up 24.5%, or
22.47 million cubic meters, year on year. It means that 44.3%
of the extracted gas was put into use.

Gas Use at SDIC
2013

2012

2011

1.3

4.3

2.474

Extracted Gas
(10,000 m3)

25,767

24,631

19,790

Used Gas
(10,000 m3)

11,437

9,190

6,438

Expenses on Gas
Control (in 100
million yuan)

III. Promoting the Building of Safety
Risk Control System
SDIC started to build a safety risk control system, promoted
work safety standard compliance according to the
characteristics of industries and its realities, and improved the
six systems for coal mine safety.

1. Starting to Build a Risk Control System
SDIC issued the Notice on Promoting the Building of a Risk
Control System Across the Broad, in which the goals and
tasks were made clear. Coal mining enterprises were required
to put in place a safety risk control system by 2015 while other
enterprises were required to adopt a safety risk management
system in line with their realities before the end of 2013.
In 2013, 59 of the 75 enterprises engaging in production
activities and subject to the Group’s safety management
started the building of a risk control system. Thirty-nine of
them had their systems certified or rated while the remaining
20 were still in the process of building their systems.

According to SDIC’s system building plan, risk control
systems such as NOSA, HSE, and ISO/OHSAS were gradually
promoted.

2. Promoting Safety Standard Compliance
In 2013, in line with SDIC’s three-year plan on safety standard
compliance, the enterprises where SDIC has a controlling
stake intensified efforts in promoting standard compliance
based on the features of their business and their own realities,
achieving initial results. Twelve of SDIC Power’s subsidiaries
reached grade-A standard and nine grade-B; 12 mines of
SDIC Coal reached grade-A standard and three grade-B;
SDIC Communications established the HSE Management
and Evaluation System for Port Enterprises as the basis
for promoting safety standard compliance among port
enterprises; three subsidiaries of SDIC High-Tech Investment
met grade-B standard and seven grade-C; two subsidiaries of
China Gaoxin Investment reached grade-C standard.

3. Improving the Six Systems for Coal Mine Safety
SDIC established and improved the six systems for coal mine
safety. In 2013, the six systems respectively for emergency
escape, inspection and monitoring, personnel positioning, selfrescue with compressed air, rescue based on water supply,
and communications, were all established and improved in the
15 operating coal mines of the enterprises SDIC invests in.

Building NOSA risk control
system in 2013

10

five-star enterprises

7

four-star enterprises

2

three-star enterprises
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IV. Working Harder on Building
the Emergency Response
Management System
SDIC worked harder on building the emergency response
management system. It established an emergency
management leadership group with President as the head,
Vice President as the deputy head, and departmental and
subsidiary leaders as members. Responsibilities were defined
clearly. SDIC’s capacity to undertake rescue operations was
enhanced.

1. Enhancing Preparedness for Natural Disasters
In 2013, SDIC took more precautions against extreme weather
conditions and emergencies, followed weather reports and
early warnings closely, urged its subsidiaries and invested-in
enterprises to take measures to ward off disasters and avoid
disasters, and increased the preparedness of the investedin enterprises prone to natural disasters such as torrential
rains, floods, typhoons and earthquakes so as to minimize the
impacts of such disasters on the safety of employees and the
property of the enterprises.

2. Organizing Emergency Drills
SDIC carried out emergency drills to enrich emergency
response teams’ hands-on experience and improve their

competence. In 2013, more than 180 drills were organized
by SDIC’s subsidiaries and invested-in enterprises, directly
involving more than 10,000 persons.

3. Staying Alert All the Time
As business grows, SDIC also faces greater safety risks
and increasing difficulty in managing work safety. In 2013,
operations were carried out safely on the whole but there were
still injuries and deaths. The death rate per million tons of
raw coal mined registered 0.23, 21.5% lower than 0.293, the
average death rate at coal mines across the country.
SDIC is clear-headed that it should stay alert all the time. The
belief in development based on safety should be adhered to
so that the bottom line of safety will never be crossed. Safety
should always be considered the priority and a balance should
be struck between safety and production and between safety
and efficiency. Safety awareness should be fostered among all
the employees and their misunderstanding about some safety
issues should be cleared up. Delicacy management should be
promoted, safety responsibilities should be better carried out,
and the capacity to ensure safety should be increased so as
to minimize safety hazards in the beginning.

Departments Responsible for Handling Various Emergencies
Type of Emergency

Description

Responsible Department

Natural disasters

Including floods, droughts, bad weather, earthquakes, geological
disasters, geological, marine, and biological disasters, forest and
grassland fires, etc.

Dept. of Work Safety

Accidents

Including various safety, transportation, and public facility and
equipment accidents, environmental pollution, ecological damages,
etc. involving enterprises engaged in mining, commerce and trade

Dept. of Work Safety

Public health
incidents

Including occurrence of infectious diseases, diseases contracted
by many people with the cause unidentified, food safety and
occupational hazards, animal diseases, and other incidents that
seriously undermine the health and safety of the public

General Office

Terrorist attacks

General Office

Economic security incidents

Dept. of Operation &
Management

Network and information security emergencies

Dept. of IT Management

Fire emergencies

Dept. of Work Safety

Emergencies involving foreigners

Dept. of International
Business

Public security
incidents

Emergencies involving
foreigners
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2013 Highlights

2013 Highlights

SDIC Xindeng Zhengzhou Cement held
an emergency drill targeting natural disasters

SDIC Yili Energy Development
organized emergency drills for work safety

SDIC Xindeng Zhengzhou Cement organized an emergency
rescue drill for its limestone mine. The drill involved the head
of the company as well as more than 30 mine workers.

SDIC Yili Energy Development launched a massive
campaign against the violation of rules and safety hazards.
Drills were held to practice how to handle ammonia leaks
at ammonia stations, employee injuries caused during the
operation of machinery, massive food poisoning in the
dining hall, and various other emergencies.

It was assumed that the slope of No.348 section limestone
transporting road in the central mining area had collapsed
and that the head of the mining rig and the legs of one
worker were stuck in the debris. On being notified of the
accident, the emergency rescue team rushed to the scene
in the first place and gave instructions to a number of teams
on a series of operations including rescuing the injured
worker, preparing the ambulance, and keeping people off
the hazardous area. The emergency rescue team responded
to the accident fast and dealt with it properly at every
stage, making the drill a success and seeing its emergency
response capacity enhanced.
The drill offered an opportunity to check how rigorous and
operable the company’s emergency plan was and to test
the capacity of its employees to respond to emergencies,
carry out rescue operations, stave off disasters, and give first
aid. It helped to improve the company’s abilities to manage
emergency response comprehensively and undertake rescue
operations, laying a solid foundation for better work safety in
the future.

All the drills were organized according to the accidents
designed in the emergency plans. Problems were identified
based on the drills and the feedback collected from the
site. The emergency plans were then revised and improved
accordingly so as to minimize the impact of accidents.

V. Stressing the Management of
Occupational Health and Safety
SDIC’s business operations involve occupational hazards,
mainly including dust, noise, heat and high toxicity. In strict
line with related national laws and regulations, SDIC monitors
and prevents such occupational hazards across the board
and arranges regular health checkups for employees exposed
to the hazards to protect the health and safety of all the
employees. 2013 saw no occurrence of any occupational
diseases, acute poisoning or other serious incidents.

SDIC Xindeng Zhengzhou Cement held an emergency drill
targeting natural disasters
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Responsibility for
Employee
Development

In the principle of “putting people first”, SDIC
always regards its employees as the most
valuable asset. It protects the legitimate
rights and interests of its employees, offers
remuneration within its capacity and in line
with China’s realities, pay close attention to
employees’ career development and works
hard to build platforms for them to achieve
better career development. It works hard to
build a corporate culture in the tenet of working
for investors, society and employees to create
a safe, harmonious and equitable working
environment, and it plans to grow together with
its employees.
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Employees’ activities

I. Safeguarding the Legitimate Rights
and Interests of Employees
It devotes itself to protecting employees’ stable jobs, providing
reasonable remuneration and welfare, improving their
social security, protecting their rights for leave entitlement,
maintaining their physical and psychological health to
positively create a harmonious labour relation.

1. Establishing Labor Systems according to Law
SDIC strictly observes the labor laws and regulations of the
State. It establishes, improves labor systems according to
law and standardizes the management of labor contracts. It
signs a labor contract with each and every employee on the
basis of legality, fairness, equality and voluntariness, with
100% of its employees signing labor contracts with it.. In the
recruitment and management of employees, it adheres to
the non-discrimination principle, and treats every employee
fairly and equally, regardless of their nationality, race, gender,
age, religious belief, and cultural background. It embraces
the concept of equal pay for equal work, and never uses child
labor.

2. Guaranteeing Remuneration, Welfare and Treatment
for Every Employee
SDIC implements China’s income distribution policy and
provides its employees with remuneration and welfare within
its capacity. SDIC strictly carries out the income distribution
policy of the State, providing employees with the remuneration
and welfare consistent with the enterprise reality. In total wage
distribution, SDIC pegs it to performance of the enterprise,
implements the principle that “the wage rises when revenue
goes up and the wage falls when revenue goes down”,
bringing into full play the role of wage in motivation and
constraint. A big proportion of wage increase is allocated to
areas with harsh conditions and enterprises where employee
income is on the low side, and priority is given to improving
the income level of front-line employees.
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3. Perfecting Multi-layer Social Security System
According to the related regulations of the State, SDIC pays
for employees the premiums of social insurances such as
pension, medical care, work injury, unemployment, and child
bearing and housing fund. SDIC sets up a special annuity
management organ, initially forming an enterprise annuity
management work system reflecting active and delicacy
management. Within the scope of policy stipulations of the
State and the affordability of enterprises, some enterprises
in which SDIC has a controlling share have established the
enterprise annuity, supplementary medical insurance, major
disease insurance, and accident injury insurance, effectively
improving employees’ trust in enterprises, and promoting
employees’ sense of cohesion.

4. Protecting Employees’ Leave Entitlements
Strictly according to the relevant regulations of the State, SDIC
exercises fixed working hour system, establishes complete
holiday system to guarantee employees’ right to enjoy rest
and holidays. Every employee has the right to public statutory
holidays, paid annual leave, home leave, marriage leave,
bereavement leave, maternity leave, leave for family planning
operation, sick leave, and personal leave, as required by
national laws and regulations or corporate policies.

5. Caring for Employees’ Physical and Mental Health
SDIC pays great attention to occupational health
management. In strict accordance with national laws and
regulations concerning occupational health, it urges all of its
invested enterprises to spread knowledge about occupational
safety and health, prevent occupational hazard, put in place
a sound occupational health management system, improve
occupational health records, protect employees’ rights
concerning occupational health, to improve its capacity for
occupational health management in an all-around way.

2013 Highlights

Protecting the legitimate rights and
interests of migrant workers
In 2013, SDIC employed 27699 migrant workers in total.
All of its invested enterprises signed labor contracts with
migrant workers in time to manage their employment in
accordance with the law; they followed the principle of equal
pay for equal work and paid wages of migrant workers in
time and in full. According to the realities of the enterprises,
the working and living conditions of the migrant workers
were improved and their after-work life was enriched. They
also made great efforts to help migrant workers with true
potential to grow, with 2, 252 of such workers promoted to
the positions of team leader or above.

2. Strengthening Management over Employees’ Career
Development
SDIC works proactively for employees’ career development
and optimization, establishes the career development
system with the motivation of both professional level system
and position level system, and the implementation of both
professional positions and management positions. It also
further strengthens the selection and training of young leaders,
dispatching mainstay talents to assume positions at the grassroots enterprises, recruitment and selection of talents within
the group, motivating employees’ work enthusiasm, and
broadening the career development opportunities of talents in
holding enterprises.
2013 Highlights

II. Promoting Employees’ Career
Development
SDIC follows the philosophy that enterprises grow together
with their employees for common development, explores the
training system at many levels and in many forms to provide
talents for company development, create an open, fair, and
just employment environment and establish platforms for
employees’ career developments and promotion in positions.

1. Pushing on the Strategy to Strengthen
Enterprises with Talents
SDIC focuses on the construction of management teams
and improvement of talents management mechanism, makes
great efforts to push on talent teams construction, providing
talent support for the implementation of the company strategy.
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2013 Highlights

SDIC Qinzhou Electric Power Co., Ltd has realized
dynamic talents management through position
competence quality model
In 2013, SDIC Qinzhou Electric Power Co., Ltd further
enlarged the width and dimension of the application of the
position competence quality model based on the trials on
and promotion of the position competence quality model
in the past two years. By clarifying requirements for and
behavior grades of all positions, and systematically planning
and managing employees’ careers and promotions, the
model provides basis for human resource management work
such as recruitment, training, appraisal and remuneration,
making dynamic management possible.

In 2013, SDIC Qinzhou Electric Power Co., Ltd focused
on talents training according to the position competence
quality model, analyzing the key competence necessary
for a member to hold a specific position, determining the
overall competence level of an individual or an organization.
According to the differences, it set up target-oriented training
courses for employees, thereby intensifying training effects,
strengthening the results of talents dynamic management.

SDIC Employees’ Educational Attainments (person)
2013

2012

2011

2279

2047

1871

Four-year university graduates

12502

11374

10385

Junior college graduates

13699

12569

11589

Polytechnic school graduates and below

57919

57555

61359

Postgraduates and above

3. Intensifying the Training of Employees to Improve
Their Competence
To improve employees’ professional ability and overall
competence, SDIC has further improved the corporate training
system that complies with the needs of the corporation for
development and its employees for growth. SDIC develops
training contents, makes innovations in training means,
and conducts many types of trainings on various types of
professional skills and overall qualities in order to improve
employees’ qualities in an all-round way.
In 2013, employees within the group participated in various
types of trainings, including transfer training by upper level
units, self-conducted training, independent selective learning,
network training and overseas training, totaling 53,568 persontimes. Twelve members of SDIC top management participated

SDIC training in 2013
(person-times)
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in trainings organized by the Organization Department of
the CPC Central Committee and the State-owned Assets
Supervision and Administration Commission of the State
Council. 3,969 persons from functional departments of SDIC
headquarters, subsidiaries, and invested enterprises sharecontrolled by SDIC participated in various types of trainings.
Other management personnel participated in various types of
training, totaling 18,568 person-times. Technical professionals
participated in various types of trainings, totaling 30,947
person-times. In 2013, the expense expenditure of SDIC used
in training totaled RMB 4.5 million yuan and SDIC group input
RMB 39.36 million yuan into various types of trainings.

SDIC top management

12

SDIC senior managers (members of leaderships of functional
departments of SDIC headquarters, subsidiaries, and invested
enterprises share-controlled by SDIC)

3969

Other management personnel

18568

Technical professionals

30947

2013 Highlights

SDIC holds international talents training
In order to meet the demand for the strategy of Going
Global, SDIC has held international talents training with the
topic of “Knowledge and Skills on Cross-border Mergers
and Acquisitions Trade”. Through training, the trainees have
a relatively comprehensive understanding of the merger
and acquisition trade process and an initial understanding
of the concept of cross-border project M&A, setting up the
consciousness to avoid risk in cross-border merger and
acquisition. A total of 50 trainees have participated in this
training, including international talents selected by SDIC
and other trainees from related functional departments and
subsidiaries. Additionally 4 persons have participated in the
training through video conference in Indonesia.

Huaxia Electric Power runs a micro-classroom to
create new employees training mode
The training work of Huaxia Electric Power focuses on the
technical training on production personnel at the first line.
Huaxia Electric Power continually improves training system
and pushes out new training measures. In order to tap the
training potential of each production personnel, Huaxia
Electric Power improves the independent training method
by teams and conducts brief training activities within half an
hour during the time when there is less work, and extends
lecturers from team leaders on duty and trainees to all
production personnel.
Since the activities are conducted, all teams have conducted
trainings on nearly 40 tasks according to their own needs.
The contents of these training tasks are brief, ordinary
and firm, and are combined with practice, which are easily
accepted by listeners, with good training results.

III. Deepening Corporate Democracy
Construction
SDIC has a well-functioning Workers Congress and feasibly
regards the congress as an effective means for employees to
participate in the democratic decision making, management
and supervision of the corporation.
In 2013, SDIC held two Workers Congresses which re-elected
the part-time supervisors at board of supervisors, reviewed
and passed many systems relating to the interests of the
employees. It also organized workers representatives to
participate in the work of “one report and two appraisals” in
the annual overall appraisal and annual talents appointment of
SDIC leadership and members of the leadership.

SDIC attaches great importance to employees’ proposals
for corporate development and management. SDIC-invested
enterprises proactively push on the activity forms such
as Workers Congress, Plant Affairs Opening, and “Day of
Reception by General Manager”, intensify communications
between employees and enterprises so as to improve the
quality and effect of democratic management in an all-round
way, and employees’ consciousness in maintaining the overall
corporate interests, corporate honor and their own legal
interests, promoting the harmonious development of SDIC.
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2013 Highlights

Team building experience of SDIC Datong
Tashan Coal Mine is promoted throughout coal
industry of China

SDIC Zhengzhou Energy established
a new platform for interaction of
employees’ opinions

Since 2011, the team construction of SDIC Datong
Tashan Coal Mine has already transformed from extensive
management to standard management after three years’
development and improvement. Its all-staff management
mode in team construction, which is characterized by the
tenet “everyone is a team leader”, is promoted throughout
the coal industry of China.

In 2013, SDIC Zhengzhou Energy established a team
to guide corporate culture research. Through forms
such as holding symposiums, the team got to know in
time employees’ suggestions and views on corporate
development, company work, service, security and wage,
and took the initiative to communicate with employees on
the market situation the company faced currently and the
industry prospect, making the employees feel like masters of
the company.

The mode “everyone is a team leader” enables every
employee to have the opportunity to be a manager, bear
responsibility, practice and make innovation in management
and to grow together with the corporation. Everyone is a
problem finder, solver and improver, pushing forward the
transformation of corporate management from passive
management to management by all employees.

Pre-shift meeting of employees of SDIC Datong Tashan Coal Mine
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SDIC held a brisk walking activity in Beijing Olympic Forest Park

IV. Building a Better Corporate
Culture
Always holding the people-oriented concept and bearing
in mind the tenet of working for investors, society and
employees, SDIC focuses on building its corporate culture
and organizes a variety of cultural activities and shows its
care for its staff through organizations such as trade unions,
Communist Youth League and Women’s Federation at
all levels, to increase employees’ sense of belonging and
corporate cohesion.

1.Organizing Cultural Activities for Employees
SDIC organizes various cultural activities with corporate
features for employees to create a harmonious and positive
corporate cultural environment, including “Voting for SDIC’s
Top 10 Annual Events” with the theme of “Inspire SDIC”,
exhibition for employees’ outstanding works with the theme
of “the Second pioneering and I”, employees’ English contest,
youth forum with the theme of "I grow together with SDIC”
and basketball match.

2. Taking Care of Employees’ Physical and
Mental Health
Concerned about employees’ lives, SDIC endeavors to
bring tangible benefits to its employees and help them
solve problems. The SDIC Trade Union takes the initiative to
investigate what employees’ lives are like and pays visits to
and help those employees with serious illnesses or financial
difficulties in a timely manner. During the New Year’s Day and
the Spring Festival every year, the leaders of SDIC pay visits
to such employees and the managerial staff sent to assist
Xinjiang and Tibet in their development.
SDIC is concerned with employees’ physical and mental
health, and actively conducts sports and body training
activities, and hold lectures on health to ensure that
employees work in their best physical and mental status.
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Responsibility for
Corporate
Citizenship

Upholding the tenet of working for investors,
society and employees, SDIC operates
business with the spirit of integrity and
reliability and endeavors to become an
excellent corporate citizen. It fights against
corruption and promotes business integrity
for the healthy development of the enterprise.
SDIC is actively involved in many public welfare
undertakings, including poverty reduction in
designated areas, projects to aid Xinjiang and
Tibet, and financial aid to students. To make
efforts to make contributions to the society,
SDIC is actively engaged in the development
of local communities, and helps to drive local
economic growth and increase the income of
local residents where its projects are located in
order to promote the sustainable development
of communities.
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I. Strictly Operating Business in
accordance with the Law and
Observing Business Ethics
SDIC and its invested enterprises observe national laws and
regulations, and industry rules strictly, value business ethics
and integrity, and honor their contractual commitments.
SDIC pays great attention to the good relationships with
stakeholders such as the government, shareholders, creditors,
suppliers and clients. With a responsible attitude, it seeks to
work with stakeholders for win-win outcomes.
In 2013, SDIC worked hard to attain the new three-year
goal of central enterprises’ legal system building, further
advanced the implementation of the sixth five-year program
on popularizing knowledge of the law, improved the legal
cultivation level of the legal advisers of the group. It put in
place a sound legal management system, improved the legal
risk prevention mechanism, and focused on managing its
key operations in strict compliance with the law in an effort
to achieve operations in accordance with the law. It further
improved the general legal adviser system, formulated and
implemented an assessment standard for the new three-year
goal. It formulated, printed and delivered guiding opinions on
legal risk management of the group. It further improved the
information bank of legal professionals of the group, creating
a favorable condition for formulating a new mechanism to
transfer legal professionals within the system and conduct
legal professional training.
In 2013, in order to meet the new requirements for overseas
investment business, SDIC compiled and updated research
reports on legal environments of Indonesia, Burma, Germany,
Kazakhstan and Australia, effectively guiding the related
invested enterprise to know local laws and regulations to avoid
investment risks and effectively ensure that SDIC can conduct
overseas business in a stable and orderly manner.

SDIC national legal environment reports:

Indonesia
Burma
Germany

2013 Highlights

SDIC concentrates its efforts on
strengthening the building of legal
advisers teams of the group
According to the relevant stipulations of SASAC, SDIC has
established Grade Qualification Review Commission for
Professional Posts of Corporate Legal Advisers of SDIC
group to engage in review work. Twenty-six persons as
the first group of legal advisers have already obtained the
grade qualification certificates for the professional posts
of corporate legal advisers issued by State-owned Assets
Supervision and Administration Commission of the State
Council. Six persons of them are Level 2 legal advisers and
twenty persons of them are Level 3 legal advisers.
In order to further improve the professional proficiency of the
legal advisers of the group and the ratio of them who work
with certificates, the pre-examination training center for the
2013 corporate legal adviser qualification examination of the
group was held in June in Beijing, with more than 80 full-time
and part-time legal advisers of member enterprises of the
group participating in the training.

The spot of the 2013 training for legal risk prevention mechanism building of the group
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Australia
Kazakhstan

2013 Highlights

SDIC strengthens building legal risk
prevention mechanisms for international
businesses

II. Strengthening Strategic
Cooperation for Win-win Outcomes

SDIC strengthens basic management, publicizes and
implements systems combining with business practice. It
also establishes overseas law firm bank of SDIC through a
strict selection procedure, standardizes the procedure for the
selection of law firms for overseas investment business and
employs professional lawyers.

SDIC seeks to establish long-term partnerships featuring
mutual support and mutual benefit with its stakeholders,
and makes continued efforts to strengthen strategic
communication, expand areas of cooperation and introduce
innovative approaches to cooperation, so that all parties
concerned can draw on each others’ strengths, share
resources and achieve common development.

SDIC intensified the training of legal professionals to meet
the needs for international business development, held a
series of studies and discussions on “legal practices for
overseas investments” at regular intervals. SDIC also invited
professionals from internationally famous law firms and
investment banks to provide systematic interpretations on
the topics such as cross-border merger and acquisition
risks and countermeasures, and legal due diligence
on cross-border mergers and acquisitions, share and
exchange practice experiences, improving legal professional
proficiency for overseas investments of SDIC.

In 2013, SDIC strengthened strategic cooperation with various
types of enterprises, and reached cooperation intentions on
mineral resources exploration, old age care industry, finance,
communication service, and overseas business risk control
respectively with the following companies: China Metallurgical
Geology Bureau, Taikang Life Insurance Co., Ltd, China
Unicom, and China Export & Credit Insurance Corporation.
Yalong River Hydropower, an enterprise of the group has
signed strategic cooperation agreements respectively with
Postal Savings Bank of China, SDIC Communication and
Dalian Huarui Heavy Industry Group.

2013 Highlights

SDIC continually holds activities to
disseminate law education
On the spot or with the help of a video conference, SDIC
organized the learning activities with the topic: “How
Employees of SOEs Effectively Prevent Duty Crime”.
The learners include SDIC leaders and the middle level
managers and above of member enterprises of the group.
The content involves a wide spectrum of aspects such as
the connotation, features, harms and manifestation patterns
of corruption, the places where many employees of Stateowned enterprises commit duty crimes, and how to prevent
duty crimes, which have a very profound significance in
warning employees to resist corruption.
In 2013, SDIC held various types of training according to
different levels. SDIC has organized all of the 13 general
legal advisers of SDIC to participate in the training relating
to performance ability of general legal advisers of central
enterprises. Legal advisers of SDIC are released from
their regular work for the training of legal profession, for
participating in legal forum or salon for legal advisers in
Beijing, and the contents include legal professional fields
such as state-owned enterprise reform, getting listed
in domestic and overseas stock markets, tendering,
bidding, and legal due diligence for cross-border mergers
and acquisitions. Through internal and external network
platforms, SDIC also compiles the magazine SDIC Group
and solicits articles for legal publicizing to provide legal
information at many levels in an all-round way, creating a
sound corporate legal culture for its employees to learn
knowledge about law, attach importance to and use laws.

In 2013, SDIC continued pushing on regional strategy, and
SDIC leaders sought to pay visits to the local governments in
the places where projects are located to establish long-term
and stable communication channels and cooperation relations
with them. SDIC reached strategic cooperation intentions with
the governments of Hebei Province, Shenzhen and Hefei to
seek cooperation opportunities in the following fields: port
resource consolidation, coal transaction platform, financial
service industry, old age care industry, seawater desalination,
city mineral product, circular economy, and urbanization
construction.

Yalong River Hydropower Co., Ltd signed a strategic cooperative
agreement with Postal Savings Bank of China.
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Number of Employees of SDIC Overseas Enterprises (person)
China National
Complete Plant
Import & Export
Corporation (Group)

2013

2012

2011

9687

11843

14570

549

565

352

Yapp Automotive
Parts Co., Ltd.
SDIC signed a strategic cooperative agreement with China Export &
Credit Insurance Corporation

III. Creating New Jobs to Ease
Employment Pressure
In the principle of the tenet of working for investors, society
and employees, SDIC takes the initiative to provide jobs to
local people where its projects are located.
In 2013, SDIC created a total of 9822 new job opportunities,
recruited 2270 graduates from colleges and technical
secondary schools, and offered jobs to 36 ex-servicemen. The
group seeks to employ migrant workers from rural areas and
provides equal opportunities for professional development.
In 2013, SDIC employed a total of 27,699 migrant workers
from rural areas. More than 2,252 persons of them held the
positions of team leaders and above.
SDIC attached great importance to the localization of staff
in developing overseas projects. In 2013, China National
Complete Plant Import & Export Corporation (Group) and Yapp
Automotive Parts Co., Ltd. continued to offer a large number
of job opportunities for local residents.

IV. Supporting Social Public Interests
Activities and Providing Aid to the
Development of Border Areas
SDIC seeks to support social public interest activities. Its
focuses in this respect are on poverty reduction in designated
areas, “pairing assistance” for Xinjiang and Tibet, and
financial aid to students. It shares its achievements with
the communities through continued, targeted, and strategic
investment of resources, thus contributing to the building of a
harmonious society.
In 2013, SDIC donated a total of RMB 42.3465 million,
including RMB 40.7464 million yuan from enterprises, and
RMB 1.6001 million yuan from employees. Additionally
SDIC provided RMB 3 million yuan interest-free loans to
governments in the poor areas SDIC intends to help.

Total donations of SDIC in 2013

42.35

million yuan

2013 Highlights

An employee of SDIC Xindeng Cement
won the title of the “10 Top Migrant
Young Workers” of Zhengzhou
Ling Jinhui, an employee of SDIC Xindeng Cement won the
title of the “10 Top Migrant Young Workers” of Zhengzhou,
at the same time, he also won the honorary titles of “Labor
Medal'” and “Pace-setter in the new Long March” of
Zhengzhou.
Ling Jinhui is an advanced representative of migrant workers
from rural areas employed by SDIC Xindeng Cement. He is
strict with himself in his work, has worked very hard to study
technical problems and solved many technical problems,
and found out a scheme for the comprehensive use of lowcalcium and high-magnesium limestone resources, solving
the problem of raw materials troubling production in the
long term. After this scheme is implemented, it is possible
to reduce the discharge of more than 0.7 million tons waste
residues each year, save the cost of more than RMB 6 million
yuan, and save the cost of RMB 180 million yuan within the
designed period, reducing the occupancy of 600 mu land.

50

CORPORATE SOCIAL RESPONSIBILITY REPORT 2013

2013 Highlights

SDIC donated RMB 4 million yuan in
building country highway in Ning County
and Heshui County of Gansu Province
Ning County and Heshui County are situated in the east
part of Gansu Province, belongs to the poor area of Liupan
Mountain and Old Revolutionary Bases of Shaanxi, Gansu
and Ningxia. In May, SDIC employees responsible for poverty
alleviation went to the two counties to make research on
poverty alleviation projects. They found the two counties
have wide range of poor areas, 55% of the population live
under the State poverty line, weak infrastructure, 70% of
villages without highway, low economic development level,
few industrial enterprises, social undertakings lagging
behind, and a big shortage in education, culture, health
and sports. To cope with the backward infrastructure of the
two counties, SDIC decided to provide support in building
country highways, and donate RMB 2 million yuan to the two
counties respectively.

2013 Highlights

1. Alleviating poverty
SDIC helps four designated poor counties: Luodian and
Pingtang in Guizhou Province, and Ning County and Heshui
County in Gansu Province. SDIC always does the work to
meet the real needs of the local people, alleviates poverty in
new ways and allocates financial aid to places where they are
most needed to feasibly do a good job in poverty alleviation.
In 2013, SDIC employees responsible for alleviating poverty
went to towns, villages and teams of the designated povertystricken counties SDIC intended to help, making detailed
investigations and pushing forward poverty alleviation work
in an active and reliable manner. SDIC provided financial aid
RMB 8.96 million yuan to four designated –poverty-stricken
counties SDIC intended to help, focusing on supporting the
construction of drinking water projects of Luodian County
and Pingtang County and the construction of country roads in
Ning County and Heshui County. SDIC continued to provide
RMB 3 million yuan as revolving fund to the Poverty Alleviation
Development Bureau of Buyi and Miao Autonomous Prefecture
of QianNan, Guizhou Province to support the economic
development of Luodian County and Pingtang County.

2013 Highlights

SDIC checked the poverty
alleviation projects
Since 2007, SDIC has given priority to solving the problem
of water deficiency according to the local realities of Luodian
County and Pingtang County in Guizhou Province. Over
the past six years, SDIC has input a total of RMB 18 million
yuan in building drinking water projects one after another for
the following places: Dongyue Village in Dongjia Township,
Daojiao Village in Yungan Township, Gandong Village
and Shenjing Village in Limu Township, Ronglin Village in
Muyin Township, and Luosu Township in Luodian Counth;
Gaozhai Village and Lianhe Village in Zhangbu Township,
Xinquan Village in Bailong Township, Jiaqing Village in Zhemi
Town, Wengpian Village in Gudong Township, and Yazhou
Township in Pingtang County.
In order to implement poverty alleviation, SDIC sent
poverty alleviation work personnel together with local
work personnel, climbed mountains to enter houses of the
villagers, and checked the use of the drinking water projects.
In September, SDIC poverty alleviation work personnel went
to Luodian County and Pingtang County in Guizhou Province
to inspect and accept the drinking water projects in the
poverty alleviation of 2012, made research on water drinking
projects to be built in 2013 and provided another RMB 4
million yuan to the two counties.
The drinking water projects supported by SDIC have
provided enough drinking water for 8,120 households,
38,651 persons and 50,116 domestic animals in 12 towns,
24 villages, and 196 natural villages, thus the local people
no longer need to carry water on their shoulders through
mountains.

SDIC initiated Industrial Development
Fund for poverty-stricken areas
In December 2011, the State Council printed and distributed
the Outline for Poverty Alleviation and Development of
Rural Areas in China (2011—2020), clarifying the main work
of poverty alleviation in the upcoming ten years would be
focused on the 14 particularly poor areas that connect
together in a stretch.
In response to it, SDIC initiated the establishment of
Industrial Development Fund for Poverty-stricken Areas, and
brought into play its fund management experiences to help
the development of industries in poverty-stricken areas and
support their economic development.
With a registered capital of RMB 5 billion yuan, the fund is
jointly established by the Ministry of Finance, China National
Tobacco Corporation, and SDIC. The fund is invested
in industries in poverty-stricken areas, such as farming,
aquaculture and poultry, processing industry of agricultural
products, forestry, bio-industry, tourism and resources.
In October 2012, the Ministry of Finance and the State
Council Leading Group Office of Poverty Alleviation
and Development jointly submitted the Request for the
Establishment of Industrial Development Fund for Povertystricken Areas to the State Council, proposing to make
investments in industries with characteristics and potentials
in poverty-stricken areas. Equity investment is the main
capital source of the fund. It is operated in line with the
market, in a professional and standard mode, with simple
management and high efficiency in order to reserve and
increase profit, and also take into account of social effects.
According to the fund establishment scheme, SDIC officially
established SDIC Chuangyi Industry Fund Management Co.,
Ltd. in December, serving as the manager of the fund, and is
specifically responsible for matters such as project selection,
investment and post-investment management.

2. Aiding Xinjiang and Tibet
SDIC seeks to play the role of a investment holding company
to implement the State strategy of developing the west of
China, enlarges investments in minority nationality regions
in Xinjiang and Tibetan regions in Sichuan and Qinghai to
improve the local infrastructure and push forward the economy
in the underdeveloped areas. In 2013, more than 70% of the
infrastructure investments and 40% of the assets of SDIC are
in remote areas in the west of China.
SDIC seeks to do a good job in sending talents to aid Xinjiang
and Tibet. In 2013, SDIC sent 57 talents to aid Xinjiang,
recruited 17 college graduates of ethnic minorities and
sent one talent to aid Tibet with SASAC (mission already
accomplished).
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SDIC Xinjiang Yili Lineng Coal Co., Ltd held, a donation activity with the title “Reach out Your Hands to Make Winter No longer Cold” in Kalayagaqi
Township market, Yining County.

2013 Highlights

SDIC employee won the title
"Outstanding Tibet-Aiding Talent”

SDIC “Talents to Aid Xinjiang Plan”
made great achievement

SDIC employee Xu Minghua, one of the 6th group of
talents aiding Tibet, was dispatched by SDIC to go to Tibet
Autonomous Region in July 2010. He was positioned for
administration practice as the deputy director of the Equity
Administration Office (Profit Management Office) of SASAC
in Tibet. During the three years work, he fulfilled his duty,
took charge of the office work singlehandedly for more than
half a year, drafted many important documents, further
standardized and improved the procedures relating to stateowned assets supervision and property right administration
of Tibet. He also finished the work of state-owned capital
budget and enterprise housing reform, successfully
completed major work of 66 SOEs using state-owned
enterprises as capital contribution and nature changes of
land in Lhasa City. Thus he won praises from leaders at all
levels of Tibet Autonomous Regions.

According to SDIC’s Xinjiang strategy, the “Talents to Aid
Xinjiang Plan” was launched in 2011. With the great supports
of all subsidiaries and invested enterprises, the first group of
35 talents selected from 11 SDIC members was dispatched
to support the construction of projects in Xinjiang. In 2012,
12 employees as the second group went to Xinjiang.

To prize his outstanding performance, Xu Minghua was
honored “Outstanding Tibet-Aiding Leaders” of the
autonomous region, and “Advanced Individual in Poverty
Alleviation Development Work of Central SOEs employees”
by SASAC. On December 19, 2013, SDIC Youth League
Committee, Department of Human Resources, and
Department of Parties Work jointly held the “Youth-Dream—
Get Close to SDIC Employees” meeting to interview
Xu Minghua. More than 130 SDIC young employee
representatives working in Beijing were touched by Xu
Minghua’s diligence and perseverance.
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During the period of aiding Xinjiang, the talents worked with
strong enthusiasm and in good shape, they took the initiative
to help enterprises stationed in Xinjiang in solving problems
so as to ensure the projects commissioned smoothly.
They also made contribution to training professionals for
enterprises stationed in Xinjiang. Some Xinjiang-aiding
talents even offered to stay in Xinjiang and continue aiding
the development of Xinjiang after aiding mission finished.
In 2013, the first group of Xinjiang-aiding talents completed
all tasks in SDIC Yili Energy Co., Ltd. With their aids, SDIC
Yili Power Plant was successfully constructed, put into
operation and generated effects. In order to honor their
talent, SDIC Power Co., Ltd granted the honorary title
“Advanced unit in Aiding Xinjiang” to SDIC Jingyuan Second
Power Plant, and “Advanced Individuals in Aiding Xinjiang”
was granted to 20 aiding employees.

3. Financial Aid to Students
SDIC seeks to participate in public welfare such as poverty
alleviation and donation, pays attention to and supports
education and health in poor areas, and provides education
fund to the needy students.
In 2013, SDIC continued cooperating with China New Great
Wall Foundation to provide financial aid of RMB 480,000 yuan
to 240 needy university students from Pingtang County and
Luodian County in Guizhou Province so that they could finish
their studies. As of the end of 2013, SDIC had input a total of
RMB 5.018 million yuan to help 2,509 person-times.
In 2013, SDIC started a large-scale public welfare project “New
Great Wall—Self-Improvement of Poor Senior High School
Students” with China Foundation for Poverty Alleviation. SDIC
input RMB 200,000 to aid 100 needy high school students,
setting up “SDIC Self-Improvement Class” in Ning County and
Heshui County in Gansu Province. There were 50 students in
each class, receiving financial aid for a period of three-year
high school, until all graduated in 2015.
2013 Highlights

SDIC COMPLANT delivered the rebuilt
grandstand of Senegal Stadium
The project of the demolition and reconstruction of the
grandstands of two stadiums in Mbour and Fatic in the
Republic of Senegal was under the Chinese government’s
aid contracted for construction by SDIC COMPLANT. The
construction started in August 2012, finished for acceptance
in April, 2013, and was delivered successfully to Senegal in
June 2013.
Abdoul Mbaye, the Prime Minister of Senegal, stated that
the stadium was another beloved project by citizens and
youngsters after the national grand theatre under China aid.
It provided places for sports activities. He also expressed
thanks to the Chinese government’s aid and sincere
friendship to Senegal. Mbagnick Ndiaye, Minister of Sports
of Senegal, gave thanks to the Chinese government for its
substantial help and said, “The friendship between China
and Senegal comes from the people and is unbreakable”.

SDIC supported education in poverty-stricken areas and provided
students from poor families with financial aids to complete their
university education, receiving thanks-giving letters from the students

4. Helping to Build Local Communities and Drive Local
Economic Growth
SDIC and its invested enterprises enhance the communication,
exchanges and cooperation with local governments and
other stake holders where their projects are located, create
job opportunities for local residents, improve their work
skills, and increase their income. Furthermore, they help local
governments to deal with the practical problems local people
are confronted with, facilitate local economic growth and
promote the harmonious development of communities and the
enterprises.
2013 Highlights

SDIC Xiaosanxia Power joined hands
with local communities to hold activities
with the title “Enter Moral Classroom to
Build Clean Homestead Together”
On May 31, sponsored by Renjiazhuang Community,
Dunhuang Road Street and undertaken by SDIC Gansu
Xiaosanxia Power Co., Ltd., the theme activity “Enter Morale
Classroom to Build Clean Homestead Together” was held
in Lanzhou. By conducting a series of morality education
activities, people in the activity joined hands with units in the
community to create social atmosphere of justness and hard
working.
With the theme of “morality and harmony”, the activity
describes in detail the basic moral standard and behavior
norm of a good citizen, which is helpful for the local
community to form the good atmosphere: “Accumulate
accumulate small goodness into big goodness”.
Through this activity, SDIC Xiaosanxia Power has expanded
means of contacts with communities, and established a
platform for communications, exchanges and learning, laying
a good foundation for building corporate culture and spiritual
civilization.
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Outlook for 2014
2014 is the first year for SDIC to deepen reform in an all-round
way. SDIC will continue reform and innovation, strengthen
management, adjust structure, maintain stability while seeking
progress, keep increasing its vitality and competitiveness, and
strive to achieve steady growth in all business areas, so as to
grow into a world-class investment company.
In 2014, SDIC will continue to accelerate the progress of key
projects, actively develop financial service and other services,
seek to explore new business, and improve the competitiveness
of its core business. Industrial investment will remain the focus
and be integrated with finance. More attention will be given to
the quality and efficiency of development for the sustainability
of SDIC.
In 2014, SDIC will continue to improve management by devising
workable rules, focusing on specialized management, and
promoting the better fulfillment of responsibilities. Meticulous
management will be used as means to increase cost efficiency.
More efforts will be made to develop a management & control
system suitable for a state-owned investment holding company
and increase the capacity of SDIC to create value.
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In 2014, SDIC will continue to carry out its environmental
protection responsibility. It will spend more on energy
conservation and emissions reduction and enhance the
fulfillment of protecting the environment and biodiversity, thus
making its due contribution to China’s ecological progress.
In 2014, SDIC will deepen CSR management and continue
to adopt the philosophy of “integrity and reciprocity”. It will
operate in line with the law and in good faith, strengthen the
communication with stakeholders, and actively engage in
public welfare activities, so as to contribute to social harmony
and development.
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Third-Party Appraisal

The 2013 CSR Report is the sixth annual
report SDIC has published. Adopting the same
framework and style as previous ones, this
report offers more detailed cases and data, and
gives a clear account of the efforts SDIC made
in regularizing corporate governance, promoting
its growth, and improving its competitiveness by
fulfilling its social responsibility.
The report provides a very good interpretation
of SDIC’s CSR philosophy of “Operating in line
with the Law and in Good Faith, Saving Energy,
Protecting the Environment, and Contributing to
Harmony”. It discloses information on how SDIC’s
social responsibility is fulfilled in five aspects as
economic growth, environmental protection, work
safety, employee development, and corporate
citizenship, and gives full expression to SDIC’s
concept of sustainability featuring green economy
and putting people first.
According to the report, SDIC made real progress
in developing clean energy, managing employees
in a better way, and maintaining the relations
between invested-in enterprises and local
communities in 2013. While reaching the targets
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for economic growth, it was able to follow China’s
policy of saving energy, reducing emissions, and
improving people’s well-being.
SDIC also introduced the mobile apps for this
year’s report to iPad, iPhone, and Android phone
users. With the help of animations and videos, the
electronic version of the report offers a more vivid
description of SDIC’s achievements in fulfilling
its social responsibility, and gives stakeholders
and the general public a clearer picture of the
company.
It is advisable to highlight the connection between
different aspects of CSR in future reports so
that SDIC’s efforts in regularizing and promoting
CSR management and its contribution to China’s
ecological progress and the building of a more
beautiful China can be illustrated in a more
systematic way.

Spokesperson for the Ministry of
Environmental Protection (MEP)
Director of the Department of Education
and Communications, MEP

Third-Party Appraisal

Publishing CSR report is a sure way for a
company to communicate with its stakeholders.
While fulfilling social responsibility is a real
challenge, it is by no means easier to publish
a readable CSR report based on facts. The
challenge here comes in two ways. One is what
to write after a number of reports have been
published; the other is how to write a report that
is easy to read. I would like to share some of my
views on SDIC’s 2013 CSR Report from the two
perspectives.
What were written? SDIC has published the
CSR report for a number of years in a row. It
shows that the enterprise has a positive attitude
towards communication with stakeholders. The
2013 report gives a clear account of SDIC’s
responsibility in five aspects, namely economic
growth, environmental protection, work
safety, employee development, and corporate
citizenship. With extensive data, the report
describes SDIC’s performance in fulfilling its
social responsibility in a quite comprehensive
way. Such an approach should be recognized
since it is in line with the practice of preparing a
CSR report at home and abroad.

How to write? In preparing a report, apart from
the content and widest possible coverage,
particular attention should be given to the themes
which should be embodied in a vivid and accurate
way through some manifestations. In this regard,
this report has some interesting features that are
commendable. For instance, enlarged fonts are
used to highlight some key figures so that the
reader can capture such information quickly. In
each chapter, some specific topics are discussed
to complement the theme and offer more
information. Evidently, a lot of efforts have been
made on the readability of the report.
According to the report, SDIC did make genuine
efforts to promote CSR fulfillment in 2013. I wish
SDIC make greater achievements in 2014.

Deputy Director of the Institute of
International Labor and Social Security
Ministry of Human Resources
and Social Security
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APPENDIX
Financial Statements
Consolidated Balance Sheet
Item

Amounts in RMB yuan
As of December 31, 2013

As of December 31, 2012

17,375,889,331.47

19,066,971,695.74

-

-

1,188,000,000.00

495,000,000.00

836,589,693.41

966,946,839.10

Notes receivable

3,274,628,646.74

3,633,327,484.94

Accounts receivable

9,151,976,405.04

7,650,615,835.77

Advances to suppliers

5,804,532,890.77

5,059,468,771.15

△Premiums receivable

-

-

△Reinsurance accounts receivable

-

-

△Reinsurance contract reserves receivable

-

-

Interests receivable

12,576,828.35

28,517,879.49

Dividends receivable

368,303,044.20

321,696,248.86

4,586,047,200.17

6,185,824,976.74

30,000,199.96

62,302,784.55

12,445,761,850.43

11,568,113,617.93

Including: Raw material

2,511,803,104.33

2,794,989,918.73

Finished goods

6,893,658,906.40

6,737,463,585.76

11,735,029.09

180,338,755.70

Other current assets

2,084,046,220.15

2,236,472,796.00

Total current assets

57,170,087,339.78

56,960,597,685.97

78,625,000.00

593,340,997.93

13,026,232,334.49

13,313,552,579.51

36,487,076.00

47,647,763.20

1,750,211,499.19

1,702,711,009.05

33,574,073,499.55

19,002,278,741.80

1,074,540,073.80

981,362,558.14

Current assets
Cash and cash equivalents
△Deposit Reservation for Balance
△Inter-bank lending
Tradable financial assets

Other receivables
△buying back the sale of financial assets
Inventories

Non-current assets maturing within one year

Non-current assets
△Loans and advances issued
Financial assets available for sale
Held-to-maturity investment
Long-term accounts receivable
Long-term equity investment
Investment property
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Consolidated Balance Sheet ( continued )
Item

Amounts in RMB yuan
As of December 31, 2013

As of December 31, 2012

234,538,136,396.94

165,744,766,657.78

58,961,470,889.17

51,234,913,665.13

175,576,665,507.77

114,509,852,992.65

928,687,931.17

391,458,123.52

174,647,977,576.60

114,118,394,869.13

48,492,507,101.20

87,157,716,510.39

1,080,523,838.20

1,043,820,496.32

124,993.36

21,842.31

Productive biological assets

-

-

Oil-and-gas assets

-

-

9,794,354,549.59

10,711,222,918.00

19,198,981.55

4,418,140.67

583,969,620.14

754,059,620.14

Long-term prepaid expenses

1,231,414,292.35

505,004,123.36

Deferred income tax assets

1,913,221,436.41

1,447,414,163.91

Other non-current assets

3,646,833,631.09

3,176,741,367.26

-

-

Total non-current assets

290,950,295,503.52

254,559,707,701.12

Total assets

348,120,382,843.30

311,520,305,387.09

23,483,873,960.23

13,362,605,852.36

-

-

253,758,927.04

55,577,794.90

1,000,000,000.00

-

1,128,951.76

15,148,906.35

2,147,962,115.70

2,042,451,539.48

13,616,582,648.61

12,172,088,804.69

Original value of fixed assets
Less: accumulated depreciation
Net fixed assets
Less: Fixed assets depreciation reserves
Net fixed assets
Construction in progress
Construction materials
Disposal of fixed assets

Intangible assets
Development expenditures
Goodwill

Including: charactered material reserve

Current Liabilities
Short-term loans
△Borrowing from the Central Bank
△Savings absorption & Interbank placement
△Borrowing funds
Tradable financial liabilities
Notes payable

Accounts payable
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Consolidated Balance Sheet (continued)
Item

Amounts in RMB yuan
As of December 31, 2013

As of December 31, 2012

8,337,248,958.09

5,765,086,557.53

△Financial assets sold for repurchase

-

-

△Fee and commission payable

-

-

2,602,364,357.30

2,605,186,206.16

1,499,536,094.39

1,621,172,975.93

38,215,489.32

39,254,472.07

38,215,489.32

39,254,472.07

-310,583,363.45

-634,670,304.86

-642,875,394.79

-977,739,291.36

1,324,181,295.26

1,208,599,061.41

766,251,480.73

791,795,862.27

10,038,256,350.38

8,745,738,408.93

△Dividend payable for reinsurance

-

-

△Insurance contract reserves

-

-

△Acting trading securities

-

-

△Acting underwriting securities

-

-

17,079,586,959.23

15,828,143,259.27

Other current liabilities

8,682,449,873.41

11,067,700,675.41

Total current liabilities

89,023,062,514.29

73,025,452,623.90

133,539,844,752.53

114,374,045,061.27

17,555,934,274.31

26,810,950,447.62

6,004,420,880.59

5,562,779,702.07

243,689,865.75

364,660,420.48

28,310,581.73

31,647,407.60

Deferred income tax liabilities

646,928,999.55

895,431,869.89

Other non-current liabilities

571,990,634.25

569,928,554.01

-

-

Total non-current liabilities

158,591,119,988.71

148,609,443,462.94

Total liabilities

247,614,182,503.00

221,634,896,086.84

Advances from customers

△Payroll payable
Including: Payroll payable
Welfare payable
Including: Bonus and welfares funds
△Taxes and fees payable
Including: Taxes payable
Interests payable
Dividends payable
Other payables

Non-current liabilities due within one year

Non-current liabilities
Long-term loans
Bonds payable
Long-term payables
Special payables
Projected liabilities

Including: charactered material reserve

60

CORPORATE SOCIAL RESPONSIBILITY REPORT 2013

Consolidated Balance Sheet (continued)
Item

Amounts in RMB yuan
As of December 31, 2013

As of December 31, 2012

21,414,471,248.88

19,470,511,248.88

21,414,471,248.88

19,470,511,248.88

Collective capital

-

-

Legal person’s capital

-

-

-

-

-

-

Personal capital

-

-

Foreign capital

-

-

-

-

Net paid-in capital

21,414,471,248.88

19,470,511,248.88

Capital reserve

12,782,066,724.01

13,159,333,019.93

-

-

Special reserve

554,583,445.70

462,576,958.17

Surplus reserve

1,265,638,601.37

964,482,792.79

Including: Statutory accumulation funds

1,265,638,601.37

964,482,792.79

Optional accumulation funds

-

-

Reserve funds

-

-

Enterprise expansion funds

-

-

Investment returned with profit

-

-

273,834,646.66

174,646,090.23

19,461,557,198.56

16,497,174,454.62

-222,152,480.45

-171,252,912.40

Owners’ equity attributed to parent company

55,529,999,384.73

50,557,471,652.22

＊Minority shareholders’ equity

44,976,200,955.57

39,327,937,648.03

Total shareholders’ equity

100,506,200,340.30

89,885,409,300.25

Total liabilities and owners’ equity

348,120,382,843.30

311,520,305,387.09

Owners’ equity
Paid-in capital
National capital

Including: State-owned legal person’s capital
Collective legal person’s capital

#Less: Investment returned

Less: Treasury stock

△General risk preparation
Undistributed profit
Foreign currency translation difference
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Consolidated Profit Statement
Item

As of December 31, 2013

As of December 31, 2012

98,648,377,331.60

84,652,865,558.02

97,433,684,962.89

83,710,789,509.85

95,996,138,080.83

82,424,407,954.55

1,437,546,882.06

1,286,381,555.30

△Interests revenue

211,879,533.36

196,247,193.77

△Premium revenue

-

-

1,002,812,835.35

745,828,854.40

91,242,299,323.83

77,575,640,477.20

72,105,661,856.14

62,061,946,105.73

71,512,092,891.29

61,377,181,642.04

593,568,964.85

684,764,463.69

8,993,101.44

7,220,476.51

27,927,730.00

1,043,986.67

△Premium refunds

-

-

△Net compensation payout

-

-

△Net reserves for insurance contracts

-

-

△Bond insurance expense

-

-

△Reinsurance costs

-

-

Business taxes and surcharges

1,276,012,570.26

1,256,924,485.10

Selling expenses

2,210,493,437.39

1,856,225,854.97

General & administration expenses

5,782,429,670.85

5,410,229,161.90

194,987,605.44

175,321,664.66

8,660,521,728.32

6,924,592,668.94

8,729,190,405.38

7,038,643,027.83

Interests revenue

131,000,115.22

189,175,849.06

Exchanges net losses (increase is marked with “-”)

-43,062,405.32

-3,673,709.90

1,170,259,229.43

57,457,737.38

-

-

1. Total operation revenue
Including: Operation revenue
Including: Main business revenue
Other business revenue

△Fee and commission revenue
2. Total cost of operation
Including: Cost of operation
Including: Cost of main business
Cost of other business
△Cost of interests
△Fee and commission expenses

Including: Research and development expense
Financial expenses
Including: Cost of interests

Loss on assets impairment
Other
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Consolidated Profit Statement

Amounts in RMB yuan
As of December
31, 2013

As of December
31, 2012

-10,011,573.06

21,683,319.88

3,294,281,954.96

3,653,721,977.00

905,987,974.36

905,987,974.36

-1,590,823.26

-132,854.18

10,688,757,566.41

10,752,497,523.52

971,592,032.97

802,601,266.99

69,056,616.35

33,291,615.82

-

-

742,425,648.52

619,890,340.82

10,843,769.41

-

142,414,232.84

344,554,006.38

45,918,407.15

248,485,502.64

Loss on exchange of non-monetary assets

-

-

Loss of debt reorganization

-

98,785.16

11,517,935,366.54

11,210,544,784.13

Less: Tax

1,919,697,207.15

2,406,316,061.91

5. Net profit

9,598,238,159.39

8,804,228,722.22

Net profit attributed to parent company

3,796,014,252.61

4,288,213,394.30

＊Net profit attributed to minority shareholders

5,802,223,906.78

4,516,015,327.92

(1) Basic earnings per share

-

-

(2) Diluted earnings per share

-

-

7. Other comprehensive income

-348,926,207.08

567,986,580.76

8. Total comprehensive income

9,249,311,952.31

9,372,215,302.98

Including: Total comprehensive income attributed to parent company

3,956,233,209.60

4,799,132,099.49

＊Total comprehensive income attributed to minority shareholders

5,293,078,742.71

4,573,083,203.49

Item
Add: Income from changes in fair value (decrease is marked with “-”)
Investment income (decrease is marked with “-”)
Including: Income from investment in associated enterprises & joint ventures
△Exchange gains (decrease is marked with “-”)
3. Income from operation (decrease is marked with “-”)
Add: Non-operating income
Including: Gains on disposal of non-current assets
Gains on exchange of non-monetary assets
Government subsidies
Income of debt reorganization
Less: Non-operating expenses
Including: Loss on disposal of non-current assets

4. Earnings before tax

6. Earnings per share
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Consolidated Cash Flow Statement
Item

Amounts in RMB yuan
As of December 31, 2013

As of December 31, 2012

108,133,031,959.77

90,198,303,751.80

198,181,132.14

27,635,112.59

△Net increase in borrowing from the central bank

-219,080,673.58

337,980,745.31

△Net increase in borrowing from other financial institutions

-200,000,000.00

-

△Premiums received from original insurance contracts

-

-

△Net cash received from reinsurance business

-

-

△Net increase of policy holder deposits and investment funds

-

-

△Net increase from disposal of tradable financial assets

-

-

1,137,496,355.02

931,547,739.79

Net increase in inter-bank borrowing

-

-

Net increase in repurchase fund

-

-

921,625,734.49

765,817,620.52

4,712,698,018.48

4,529,704,441.54

114,683,952,526.32

96,790,989,411.55

63,861,287,311.30

52,825,169,684.05

Net increase of loans and advances to customers

479,715,997.93

543,840,997.93

Net increase in deposits in central bank and other financial institutions

195,973,015.52

-631,550,953.02

-

-

36,153,282.18

11,550,136.67

-

-

Cash paid for staff salaries or expenditures

9,390,540,834.47

8,757,334,083.28

Cash paid for taxes and fees

9,993,817,138.96

10,041,554,809.69

Cash paid for other operating-related activities

9,461,946,836.81

8,380,343,110.41

Sub-total of cash outflow from operating activities

93,419,434,417.17

79,928,241,869.01

Net cash flow from operating activities

21,264,518,109.15

16,862,747,542.54

1. Cash flow from operating activities
Cash received from sales of goods or rendering of services
△Net increase in savings absorption & interbank placement

△Cash received from interests, fees and commission

Refund of taxes and fees
Cash received from other operating-related activities
Sub-total of cash inflow from operation activities
Cash paid for purchase of products or services

Cash paid for original insurance contract compensation
Cash paid for interests, fees and commission
Cash paid for policyholder dividend
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Consolidated Cash Flow Statement (continued)

Amounts in RMB yuan
As of December
31, 2013

As of December
31, 2012

59,420,658,133.36

29,381,307,456.85

2,099,216,075.70

2,756,322,932.33

145,880,972.62

145,428,245.63

23,118,424.10

401,672,601.08

720,467,691.30

415,663,020.72

62,409,341,297.08

33,100,394,256.61

Cash paid to purchase fixed assets, intangible assets and other long-term assets

25,745,319,959.68

29,352,985,543.06

Cash paid for investment

71,787,413,226.15

34,954,426,010.34

△Net increase in pledged loans

-

-

Net cash paid to acquire subsidiaries and other operating units

-

642,487,596.37

Cash paid for other investment-related activities

370,363,553.67

276,248,392.77

Sub-total of cash outflow from investment activities

97,903,096,739.50

65,226,147,542.54

-35,493,755,442.42

-32,125,753,285.93

2,034,590,000.00

3,659,193,707.87

858,960,000.00

3,332,633,707.87

84,829,702,122.49

74,329,379,449.76

-

-

564,998,100.58

621,162,266.76

87,429,290,223.07

78,609,735,424.39

Cash paid for amounts borrowed

58,825,394,265.42

48,994,567,670.55

Cash paid for dividend, profit or interests

14,628,479,540.33

12,359,916,915.67

2,870,624,536.37

2,117,506,585.02

Cash paid for other financing-related activities

1,226,328,528.69

553,604,394.38

Sub-total of cash outflow from financing activities

74,680,202,334.44

61,908,088,980.60

Net cash flow from financing activities

12,749,087,888.63

16,701,646,443.79

-60,979,181.58

3,779,333.05

-1,541,128,626.22

1,442,420,033.45

16,165,544,384.09

14,723,124,350.64

14,624,415,757.87

16,165,544,384.09

Item
2. Cash flow from investment activities

Cash received from disinvestments
Cash received from returns on investments
Net cash received from disposal of fixed assets, intangible assets and other long-term assets
Net cash received from disposal of subsidiaries and other operating units
Cash received from other investment-related activities
Sub-total of cash inflow from investment activities

Net cash flows from investment activities
3. Cash flows from financing activities

Cash received from receiving investment
Including: cash received by subsidiaries from minority shareholders' investment
Cash received from borrowings
△Cash received from bonds
Cash received from other financing-related activities
Sub-total of cash inflow from financing activities

Including: cash paid to minority shareholders for dividend and interests by subsidiaries

4. Effect of foreign currencies exchange rate changes on cash and cash equivalents
5. Net increase in cash and cash equivalents

Add: Balance of cash and cash equivalents as of the first day of the year
6. Balance of cash and cash equivalents as of the last day of the year
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Feedback on 2013 Corporate Social Responsibility Report of SDIC
Dear Readers,
Thank you very much for reading 2013 Corporate Social Responsibility Report of SDIC. Although as much efforts as possible was made
in preparation, there still may be errors in the report, so any of your advice or suggestion will be highly appreciated. We will listen to
you carefully.
Best wishes,
CSR Report Compiling Team
State Development & Investment Corporation
July, 2014

Your Information
Name

            

Telephone

Organization                 

Email address

Your Evaluation (Please Mark Corresponding Items)
Mark

Readability

Objectivity

Logic

General evaluation
Corporate social responsibility
Responsibility for economic development
Responsibility for environmental protection
Responsibility for work safety
Responsibility for employees development
Responsibility for corporate citizenship
＊ Please mark with the figure 1-5, with 1 referring to the worst and 5 the best.

Your Requirements
Your advice or suggestions

Contact Us
State Development & Investment Corporation
Address: Building A, International Investment Plaza, 6-6 Fuchengmen North Street, Xicheng District, Beijing
Postcode: 100034
Tel: (86-10) 88006429 66579197
Fax: (86-10) 6657 9054
Email address: wangruijing@sdic.com.cn, zw@sdic.com.cn

Completeness

For access to the App of SDIC CSR report,
please scan QR codes:

iPad

iPhone

Android
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